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 1 
 2 
See WAGANAKISING ODAWAK STATUTE 2024-002 3 
Amendment to Waganakising Odawak Statute 2018-016 Gaming Authority Statute 4 
 5 

Section I.  The Gaming Authority Statute, WOS 2018-016, as amended by WOS 2020-011 6 

and WOS 2022-004, is amended by replacing Section VII(A)(1) with following new Section 7 

VII(A)(1) 8 

1. Employment.  The Gaming Authority shall employ a General Manager, and may also 9 

employ an Assistant General Manager, through employment contracts. The 10 

Employment Contracts shall at a minimum contain the following terms: length of 11 

employment; rate of pay; bonus structure; general terms and conditions of 12 

employment; and the requirement to adhere to all tribal laws.  The General Manager 13 

and Assistant General Manager shall be required to be licensed by the Regulatory 14 

Commission. 15 

______________________________________________________________________________ 16 

1st Proposed change: 17 

WAGANAKISING ODAWAK STATUTE 2026-_____ 18 
Amendment to Waganakising Odawak Statute 2018-016 Gaming Authority Statute 19 
 20 

Section I.  The Gaming Authority Statute, WOS 2018-016, as amended by , WOS 2024-02, 21 

is amended by replacing Section VII(A)(1) with following new Section VII(A)(1) 22 

1. Employment. The Gaming Authority shall employ a General Manager and may employ 23 

an Assistant General Manager.  24 

a. Employment contract shall be utilized when the General Manager and/or Assistant 25 

General Manager position is filled by a non-Native individual or a member of another 26 

Tribal Nation.   27 

b. If a qualified LTBB Tribal Citizen is appointed to the position of General Manager 28 

and/or Assistant General Manager, the individual shall serve as a regular full-time 29 

employee and shall not be employed pursuant to an employment contract. This 30 

provision is intended to preserve and promote future employment opportunities for 31 

qualified LTBB Tribal Citizens 32 

2. Employment contract shall include, at minimum, the following terms and conditions: 33 

a. Length of employment; 34 

b. Rate of compensation; 35 
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c. Bonus or incentive structure; 1 

d. General terms and conditions of employment; and 2 

e. A requirement to comply with all applicable Tribal laws, regulations, policies, and 3 

licensing requirements. 4 

3. The General Manager and Assistant General Manager shall be required to obtain and 5 

maintain licensure through the Gaming Regulatory Commission. 6 

___________________________________________________________________________________ 7 

Additional proposed change: 8 

See WAGANAKISING ODAWAK STATUTE 2025-006 9 
Amendment to Waganakising Odawak Statute 2018-016 Gaming Authority Statute 10 
 11 
Section I. REPEAL  12 
 13 

SECTION III.   DEFINITIONS 14 
 15 

L.  “General Manager” means the person or persons hired to manage and oversee 16 
the day-to-day operations of the Enterprises. 17 

 18 
SECTION II.  REPLACE  19 

 20 
SECTION III.   DEFINITIONS 21 
 22 
L.  “General Manager” means the person or persons hired to manage and oversee 23 
the day-to-day operations of the Enterprises.  In addition to administrative 24 
management of the Gaming Enterprise, the Geneal Manager shall serve as the chief 25 
executive officer charged with the financial success of the Enterprise,  The Gaming 26 
Authority will refer to this position in job postings and contracts as the General 27 
Manager/Chief Executive Officer or GM/CEO. 28 

 29 
_____________________________________________________________________________ 30 
 31 
2nd Proposed Change 32 
 33 
WAGANAKISING ODAWAK STATUTE 2026-_____ 34 
Amendment to Waganakising Odawak Statute 2018-016 Gaming Authority Statute 35 
 36 

Section I.  The Gaming Authority Statute, WOS 2018-016, as amended by , WOS 2025-006 37 
Amendment to Waganakising Odawak Statute 2018-016 Gaming Authority Statute 38 
 39 
Section I. REPEAL  40 
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 1 
SECTION III.   DEFINITIONS 2 
 3 
L.  “General Manager” means the person or persons hired to manage and oversee 4 
the day-to-day operations of the Enterprises.  In addition to administrative 5 
management of the Gaming Enterprise, the Geneal Manager shall serve as the chief 6 
executive officer charged with the financial success of the Enterprise,  The Gaming 7 
Authority will refer to this position in job postings and contracts as the General 8 
Manager/Chief Executive Officer or GM/CEO. 9 

 10 

SECTION II.  REPLACE  11 
 12 
SECTION III.   DEFINITIONS 13 

 14 
L: “OCR Management Structures” Shall consist of a General Manager (GM) and may 15 
include Assistant General Manager (AGM).  An Executive Oversight Committee 16 
(EOC) shall be appointed by Gaming Authority In the event of vacancy of both GM 17 
and AGM.   18 

 19 

******OR***** 20 

Create Definitions for each: 21 

“General Manager (GM)” means the person hired to oversee management of Odawa Casino 22 

Enterprises and Odawa Hotel. 23 

“Assistant General Manager (AGM}”  means person hired to assist Geneal Manager in 24 

management of Odawa Casino Enterprises and Odawa Hotel. 25 

“Executive Oversight Committee (EOC)”  means persons appointed by Gaming Authority 26 

Board to oversee management of Odawa Casino Enterprises in the event of vacancy of GM 27 

and AGM. 28 


