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WAGANAKISING ODAWAK STATUTE -
CONSTITUTIONALLY MANDATED COMPENSATION — TRIBAL COUNCIL

SECTION L. PURPOSE

The purpose of this Statute is to establish the compensation levels for the Tribal Council in
accordance with the Tribal Constitution and based on Constitutional duties. This Statute repeals

and replaces prior Statutes and policies regarding Tribal Council compensation.

Vision Statement

The Tribal Council exists to serve the People of the Little Traverse Bay Bands of Odawa Indians,
exercising authority with restraint and humility. Leadership shall rise and fall with the condition
of the People it serves, reflecting shared responsibility, shared sacrifice, and shared prosperity

across generations.

Mission

In fulfillment of its constitutional duties, the Tribal Council affirms that compensation reflects
service, responsibility, and humility — not privilege. The Tribal Council shall not advance its
compensation ahead of the lowest-paid employees in Tribal service, and any adjustment shall

occur only upon the seating of the Tribal Council following the next General Election.

SECTION II. REPEAL

This Statute repeals and replaces all versions of CONSTITUTIONALLY MANDATED
COMPENSATION — TRIBAL COUNCIL, or as amended and any previous Statute, Resolution,

Regulation, or Policy language regarding the same.

SECTION III. DEFINITIONS

A. “Compensation” means the amount of annual pay for attendance at regularly
scheduled Tribal Council meetings, work-sessions, legislative committee meetings,
phone-polls, phone conferences, special meetings, emergency meetings, hearings,
travel, training, committee meetings, electronic meetings, work-groups, teams or
other meetings and any other activity in conjunction with carrying out Tribal Council
Constitutional duties all of which are deemed included within the annual
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compensation established by this Statute and do not create additional compensation

entitlement.

B. “Executive” means the Tribal Chairperson of the Little Traverse Bay Bands of Odawa
Indians, acting pursuant to the authority granted under Article VII of the Tribal
Constitution.

C. “Living Wage” means an hourly wage rate established using a cost-of-living formula

tied to average rental housing costs and national housing affordability standards, such
that it supports a minimum standard of living necessary for the health, efficiency, and
general well-being of employees within the Tribe’s jurisdiction. This rate is updated
annually based on current Fair Market Rent data.

D. “Regularly Scheduled Tribal Council Meeting” means the Tribal Council Meetings
that are set on an annual basis and published.

E. “Tribal Constitution” means the LTBB Constitution adopted by the Tribal
Membership February 1, 2005.

F. “Stipend” means compensation for attendance at non-regularly scheduled meetings,
special or emergency meetings, events, trainings, hearings, and any other activities
approved by policy or motion in advance, and shall be limited to one stipend per day.

G. “Tribe” shall mean the Little Traverse Bay Bands of Odawa Indians.

SECTION IV. COMPENSATION ESTABLISHED

A. In accordance with Article VII(F) of the Tribal Constitution, Compensation of the Tribal
Council is hereby established as follows:
1. Tribal Council Officers shall be compensated an annual salary of $5,000.00 above the
annual salary for Non-Officer Tribal Councilors.
2. Compensation Formula.

a. At the commencement of each Tribal Council term following a General Election,
the annual compensation of Non-Officer Tribal Councilors shall be established in
an amount equal to the annualized base wage rate of the lowest-paid full-time
Tribal Government employee actively employed on the date of seating.

b. The compensation so established shall remain fixed for the duration of that term
and shall not be increased or decreased until the seating of the Tribal Council
following the next General Election.

c. Upon the seating of each subsequent Tribal Council, compensation shall again be
established in accordance with this subsection.
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d. For purposes of this subsection, “annualized compensation” shall mean the hourly
rate multiplied by 2,080 hours, or such standard full-time equivalency as used for
Tribal Government employees.

e. Within ten (10) business days following the seating of the Tribal Council after a
General Election, the Executive shall certify in writing to the Tribal Council and
the Legislative Office the annualized base wage rate of the lowest-paid full-time
Tribal Government employee actively employed on the date of seating. Such
certification shall be ministerial in nature and shall not constitute discretion to
alter or interpret the compensation formula established by this Statute.

3. Tt is the policy of the Tribe to increase wages of all Tribal employees to meet or exceed
the Living Wage standard; however, such policy goal shall not independently increase
Tribal Council compensation.

B. In addition to the annual salary:

1. Contributions to the Tribe’s retirement plan or a similar plan shall be allowed with the
same conditions and restrictions applied to Tribal employees and other contributors in the
Tribal Government Retirement plan.

2. Health insurance, life insurance, and other Tribal insurance programs at the same rate as
Tribal Governmental Employees. Tribal Councilors may elect to participate but shall not
be compensated for not enrolling.

C. Compensation is subject to federal and state taxation where applicable, and Tax withholdings
shall be administered consistent with applicable law; elections available to employees shall also
be available to Councilors.

D. Compensation shall be paid in equal increments that are consistent with other governmental

employees.

SECTION V. TRAVEL EXPENSE
Travel expenses for approved travel may be paid in advance or reimbursed at the same rate as
allowed employees in the Tribal Governmental Employees Travel Reimbursement Policy, or as

amended.

SECTION VI. STIPENDS
Tribal Council Officers and Tribal Councilors shall not be paid a stipend for participation in any

activity or event.

SECTION VII. COMPENSATION PROHIBITIONS
A. Persons receiving compensation authorized by this Statute shall be prohibited from:

1. Receiving pay for two (2) or more Tribal Council positions — a Councilor shall only
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receive pay as an Officer or Non-Officer.

2. Receiving unemployment compensation for any reductions or termination of compensation
established by this Statute.

3. Receiving any other type of payment for compensation not explicitly listed in this Statute,
including stipends.

4. Receiving overtime.

5. Receiving pro-rata compensation for missed meetings due to incarceration from a sentence

of a crime.

SECTION VIII. EMPLOYMENT

In accordance with Article XV(A)(3) of the Tribal Constitution, Tribal Councilors may work in
Tribal enterprises but must abstain from discussions and voting on matters involving that
enterprise. If employed in Tribal enterprises, a Councilor may not hold more than one full-time

paid position even if they decline pay for one.

SECTION IX. SAVINGS CLAUSE

In the event that any phrase, provision, part, paragraph, subsection or section of this Statute is held
invalid or unconstitutional by the Tribal courts of the Little Traverse Bay Bands of Odawa Indians
under the Constitution or laws of the Tribe, such phrase, provision, part, paragraph, subsection or
section shall be considered to stand alone and to be deleted from this Statute, the entirety of the
balance of the Statute to remain in full and binding force and effect.

SECTION X. EFFECTIVE DATE

This Statute shall take effect upon the signature of the Executive or thirty (30) days following
Tribal Council approval, whichever occurs first, or upon Tribal Council override of an Executive
veto. Notwithstanding the foregoing, any provision of this Statute affecting compensation
shall not take effect until the seating of the Tribal Council following the next General

Election.
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CERTIFICATION

As the Tribal Council Legislative Leader and Tribal Council Secretary, we certify that this Statute
was duly adopted by the Tribal Council of the Little Traverse Bay Bands of Odawa Indians at a
regular meeting of the Tribal Council held on at which a quorum was present,
by a vote of __in favor, __ opposed, __ abstentions, and __ absent as recorded by this roll call:

O 0 I NWn P~ W N —

In Favor Opposed Abstained Absent
Fred Harrington Jr.
Fred Kiogima
Tammy Okuly-Shananaquet
Emily Proctor
Jordan Shananaquet
Kelly Wesaw
Melissa Pamp
Annette VanDeCar
Linda Gokee

10
Date:

Linda Gokee, Legislative Leader

Date:

Annette VanDeCar, Secretary

11
Received by the Executive Office on by

12
13 Pursuant to Article VII, Section D, Subsection 1 of the Little Traverse Bay Bands of Odawa
14  Indians Constitution adopted on February 1, 2005, the Executive concurs in this action of the
15 Tribal Council.
16
17

Date:

Winnay Wemigwase, Tribal Chairperson
18
19
20  Received by the Legislative Office

21
22
23
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