
What’s Inside

This newsletter is published by the LTBB of Odawa Indians, 7500 Odawa Circle, Harbor Springs, 
Michigan 49740. We reserve the right to edit any material submitted for space and content.
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By Al Parker

Editor’s note: The following article and photo-
graphs appeared in the Northern Express, and they 
are reprinted here with permission. 

Yvonne M. Keshick’s eyes brighten with excite-
ment when she remembers the first time she ever de-
signed and crafted quill art more than half a century 
ago. 

“I was very shy and couldn’t go looking for a job,” 
recalls the 76-year-old Harbor Springs, MI, resident 
and member of the Little Traverse Bay Bands of Oda-
wa Indians. “But JFK and LBJ started a jobs program, 
and I joined. I was sent to work in a store, the Ottawa 
and Chippewa Arts Co-op.”

There, she met Susan Shaganaby, an elder who 
taught her the art of making items from porcupine 
quills, white birch, spruce, cedar and other natural 
items. 

“I worked as kind of an apprentice with her for 
six years,” says Keshick. “I liked it right away. It took 
me a week to make my first quill box. I showed it to 

her and she said, ‘Well, it looks pretty good,’ and she 
put it in a display case at the store. I went for lunch 
and when I came back, it was gone.”

It was the first of thousands of items Keshick 
has crafted and sold over the decades. Throughout 
the years, her talents were vital during tough finan-
cial times. “Quillwork was subsistence work,” says 

By Annette VanDeCar, Communications Coor-
dinator

Marisa (Burks) Graves is a Daddy’s girl.
That was one of the reasons Marisa, an LTBB 

Tribal Citizen, followed in her grandfather, David 
Burks, Sr. and her father, David Burks Jr.’s, footsteps 
and became a third-generation barber. Her sister, Lia 
Burks, is also a barber. 

Marisa attended a beauty school in Lincoln Park, 
MI, and Michigan Barber School in Detroit, MI. She 
worked at her father’s barber shop, Economy Barber 
Shop, in River Rouge, MI, for 16 years. Her father 
owned his barber shop from the 1950s to 2012. Her 
sister, Lia, also worked at her father’s barber shop.    

“I was always at the barber shop with my dad, so 
he told me to go check it out,” Marisa said of beauty 
school. “I went and I liked it. The difference between 
barbers and cosmetologists is barbers don’t do nails 
and cosmetologists don’t shave. I work as a barber 
because I prefer not to do nails.”

Marisa is a barber at Native-owned and operated 
FadeDid Grooming Studio, located at 1053 U.S. 31, 
Suite 6 in Petoskey, MI. FadeDid is owned and op-
erated by Maheengunse Osawamick. Marisa works 
noon to 5 p.m. on weekdays and may have extended 
summer hours. She welcomes walk-ins and appoint-
ments. 

She offers haircuts (men and women’s), facials, 
mud pack facials, beard trims, shampoo with condi-
tioner, deep conditioning service, shampoo blow dry 
flat iron, razor line only, shaves and bleached tips. 
Please ask her if you would like a service not listed 
here. She offers discounts to seniors, veterans and 
children up to 12 years old. 

“You have a wealth of confidence when you look 
good,” Marisa said. “When you look good, you feel 
good.”

Marisa moved back to the Northern Michi-
gan area from the state of Washington to take care 

“Marisa Graves” continued on page 26.

B a r B e r  M a r i s a  G r a v e s :  “ W h e n  Y o u  L o o k  G o o d ,  Y o u  f e e L  G o o d ”

a n C i e n T  a r T s  -  L o C a L  Q u i L L W o r k  a n d  B e a d W o r k  a r T i s T s  s h a r e 
T h e i r  h i s T o r i e s ,  i n s p i r a T i o n s  a n d  C r e a T i o n s

“Ancient Arts” continued on page 30.
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By Annette VanDeCar, Communications Coordina-
tor 

N a v i g a t -
ing educational 
systems can be 
daunting whether 
you’re a parent or 
a student.

That was one 
of the reasons 
why LTBB Tribal 
Citizen Kerstine 
( B e n n i n g t o n ) 
Omey applied for 
the Higher Edu-
cation Specialist 
position in the 
LTBB Niigaand-
iwin Education 
Department after 
graduating from Michigan State University with a Bache-
lor’s degree in Political Science. She graduated from Pell-
ston High School in Pellston, MI. 

“It can be a very overwhelming process for the stu-
dent and their families,” she said of college. “Parents are 
sending their kids away to school and there is definitely 
this sense of worry and anxiety that follows. Students are 
acclimating to this new sense of independence and many 
haven’t filled paperwork out before, let alone lived on their 
own. It can be a difficult transition for some and drop-
ping out can seem like the right choice when you’re that 
frustrated. I wanted to bring my own college experiences 
to the role, so that I could help other Tribal Citizens and 
their families through the process of pursuing post-sec-
ondary education, especially the financial aid process. 
There is so much jargon and a lot of stipulations that ar-
en’t common knowledge. I wanted to educate families on 
the process, so that they could avoid some of the issues I 
ran into and to give that reassurance that everything was 
going to be okay and I was going to support them through 
this.” Kerstine has worked as the Higher Education Spe-
cialist, the Nitaazhitoojik Industrial Training (NIT) Proj-
ect Director, the Education Programs Manager and now 
serves as the Director of the LTBB Niigaandiwin Educa-
tion Department. She was named Interim Director when 
LTBB Tribal Citizen Jordan Shananaquet resigned from 
the role in early January 2023 to take a position with the 
First Peoples Fund. Kerstine’s first day as the Director was 
March 12, 2023.

“As the director, you have a hand in everything,” Ker-
stine said. “With the educational landscape continuously 
shifting, there is always something to learn and new ways 
to improve our services to the LTBB community. You’re 
always problem-solving and adapting to make sure you 
are meeting the needs of your students. The exciting part 
about being in education is supporting those that you 

k e r s T i n e  o M e Y :  d o i n G  h e r  B e s T 
f o r  o u r  s T u d e n T s

“Kerstine Omey” continued on page 29.

You can book an appointment with Marisa on  
www.fadedid.com or call 231-881-9335. 



Odawa Trails May 20232
Tribal Telephone Directory 

and Website Information
 LTBB Governmental Website          www.ltbbodawa-nsn.gov 
 Odawa Trails Website           www.odawatrails.com
 
  Beverly Wemigwase, Receptionist          231-242-1400
             1-866-652-5822

Tribal Administration
242-1400

Tribal Chairman’s Office
Lakota Worthington,

Administrative Assistant
 242-1401

Tribal Council/Legislative Office
Linda Gokee,

Office Coordinator
231-242-1406

Marin Taylor, 
Administrative Assistant

242-1403

Legal Department
Su Lantz, Assistant

242-1407
NO Collect Calls Accepted

Office of Citizens Legal 
Assistance

Cherie Dominic, Attorney 
242-1433

NO Collect Calls Accepted

Accounting Department
Jon Shawa, Assistant 

242-1440

Mandy Szocinski, Contracts 
242-1439

Archives, Records and
Repatriation Department 
Eric Hemenway, Director 

242-1527

Commerce Department 
Hayden Hooper, Director 

242-1584

Communications Department 
Annette VanDeCar, Coordinator

242-1427

Wendy Congdon,
Pre-Press Graphic Specialist 

242-1429

Elders Department 
Dorothy Pagel, 

Administrative Assistant 
242-1423

Enrollment Department 
Administrative 

Assistant/Genealogist
242-1521

Facilities Department 
Simon Kenwabikise, Director 

242-1532

Education Department 
Tammy Gasco, 

Administrative Assistant 
242-1480

Gijigowi Anishinaabemowin  
Language Department

Theresa Keshick, 
Administrative Assistant 

242-1457

GIS Department 
Alan Proctor, Director

242-1597

Health Department
242-1611

Health Clinic
242-1700

Health
242-1600

Community Health
(Transportation)

242-1601

Dental Clinic
242-1740

Maternal Child
Health Outreach

242-1614

Pharmacy
242-1750

Housing Department
Heidi Bosma,

Administrative Assistant
242-1540

Human Resources
Department

Dorla McPeak,
Administrative Assistant

242-1555

Human Services Department
Patricia Waucaush, 

Administrative Assistant
242-1621

IT Department
Gary Appold,

Director
242-1531

Law Enforcement
Department
Tribal Police

242-1500

Natural Resource
Department

Debra Smithkey-Browne,
Administrative Assistant

242-1670

Planning, Zoning and
Building Department

Shari Temple,
Administrative Assistant

242-1581

Amanda Swiss,
Tribal Planner

242-1508

Substance Abuse/
Mental Health Department

Pat Boda,
Administrative Assistant

242-1640

Brenda Schoolcraft,
Office/Intake Coordinator

242-1642

Tribal Court/Peacemaking
Program
242-1462

Tribal Prosecutor’s Office
Gwen Teuthorn, Office Manager

242-1475

Youth Services Department
Tina Dominic, Coordinator

242-1593

The Communications Department welcomes submissions for our “Lines From Our Membership” section of the news-
letter, but we cannot run anything political in nature or expressing an opinion due to a long-standing department policy. 
Because we have a newsletter and not a newspaper, we do not have an editorial page. We reserve the right to edit any mate-
rial submitted for space and content.

The deadline for the June 2023 issue of Odawa Trails is May 8,, 2023.
 You can e-mail or call your submissions in to newsletter@ltbbodawa-nsn.gov or at 231-242-1427 or 231-242-1429. 

Please only call in your submissions if they are short. We also welcome comments, suggestions and story ideas.

Little Traverse Bay Bands of Odawa Indians
Anishinaabemowin Interpretation of LTBB Mission Statement 

Debendiziwin aawan maanda Odawa aawiyiing.  Geyaabi gdaa’aanaa miinwaa gdanwewmi Anishinaabemowin, maanda egishkaago’iing 
debendiziwin ebidgwasiing mnaadendiziwin miinwaa wiimnaadendiziyiing.  Gdabendaanaa debendiziwin kina gwaya Odawak naasaap eyaamjik, 
maanda naakinigewinan, maadiziwin miinwaa mnidoowaadiziwin gaanaaniigaaniijik debendamowaad. Maanda debendiziwin eyaamiing nangwa, 
kanamaajiidonaa niigaan ezhibezhigoyiing, kinoomaadwin, dbaakinigewin, giigidowin miinwaa naakinigewin.  Kazhiibiignaketaanaa maanda 
niizhwaachiing bimaadiziwin waabii’aamigak mjignamiing ninda mnomaadiziwinan echipiitendaakin: nbwaakaawin, zaagidwin, mnaadenda-
mowin, aakde’ewin, gwekwaadiziwin, dbaadendiziwin miinwaa debwewin.  Kanakaazinaa ninda gdabendaaswinaanin, jimiigwe’iing nakaazwinan 
jimnomewzi’iing, enitaanokiijik maampii Anishinaabek enaapshkaamwaad maanda gbimaadziwinaa.  Ninda eyaamiing echipiitendaakin, miigo 
kina gwaya maampii enjibaad jiniigaanibizad.

LTBB Mission Statement
Being Odawa is all about freedom.  The Freedom to be a part of a people who, with integrity and pride, still have and speak our own language.  

The freedom to share in common with all other Odawak the customs, culture, and spirituality of our ancestors.  The freedom we have today we will 
bring to the future through unity, education, justice, communication, and planning.  We will reach out to the next seven generations by holding to 
cultural values of Wisdom, Love, Respect, Bravery, Honesty, Humility and Truth.  We will utilize our Tribal assets to provide the necessary tools 
to become successful, hard-working community members who proudly represent our culture.  With these values we will move the Tribe forward.

Election Board

ElectionBoard@ltbbelectionboard.org
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Aanii.
The sun is joining us more 

consistently now. With the 
summer months approaching, 
let’s focus on getting back out-
side and enjoying time togeth-
er in the fresh air. I am eager to 
see our outdoor events come 
back in full swing! 

Please remember to join 
us at our LTBB Annual Com-

munity Meeting on May 13 
at the Odawa Casino Resort’s 
Ovation Hall. I look forward 
to seeing everyone and being 
a part of such a great event 
where tribal citizens can re-
connect with our tribal gov-
ernment. Please ask questions, 
visit our department tables 
and check out all the won-
derful vendors. We take all 
the questions, comments and 
concerns very seriously and 
will stick with them after the 
meeting. Let’s work together 
to improve our community, we 
want to hear your voice.

Stay up to date with all the 
events and meetings on our 
LTBB website calendar. This is 
a helpful tool to stay involved, 
your participation is vital to 
our community. You can join 
Zoom meetings directly from 
the calendar as well as view 

dates, times and locations for 
in person events. We hope to 
see you soon!

Miigwech.

Michigan Civil Rights 
Commission 

Regina Gasco-Bentley, 
the Tribal Chairperson of the 
Little Traverse Bay Bands of 
Odawa Indians, is appointed 
to the Michigan Civil Rights 
Commission. She has served 
on the Little Traverse Bay 
Bands Tribal Council for 13 
years, previously as Secretary 
and Legislative Leader for the 
Council and is also a member 
of the Board of Directors of the 
Inter-Tribal Council of Mich-
igan, Inc. She is reappointed 
to represent independents for 
a term commencing April 13, 
2023 and expiring December 
31, 2026. 

f r o M  T h e  e x e C u T i v e  o f f i C e
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Services for our citizens: 
• Picture Tribal Identification Cards – Avail-

able same day. May be requested via mail and 
electronically. Veteran cards also available.

• Address Changes – Adults only need no-
tarization if mail isn’t sent to their home. Minors 
must be notarized annually. Tribal notaries can be 
found onsite at the Government Complex. 

• Marriage License Applications – Please al-
low one business day to pick up the Licenses.

• Tribal Directories – Available same day 
• File Photocopy – request a document from 

your Enrollment file
• Blood Quantum Adjustment Request – 

Provide documents on an ancestor that shows 
proof of more Indian Blood

• Verification of Indian Preference for Em-
ployment

• Eagle Parts and Feathers Application – Wait 
time for parts and feathers is dependent on the 

Repository
We certify for our citizens:
• Michigan Indian Tuition Waivers
• Eagle Parts and Feather Applications
• LTBB Indian Blood Quantum
Apply to become a:
• Citizen – Application available via mail only
• Tribal Notary
• Marriage Commissioner 
Have any questions or need a form? Call or 

e-mail:
E-mail: enrollment@ltbbodawa-nsn.gov
Lindsey Doerfler – P: 231-242-1522
E-mail: ldoerfler@ltbbodawa-nsn.gov
Pauline Boulton – P: 231-242-1520
E-mail: pboulton@ltbbodawa-nsn.gov
Forms are also available on the LTBB Web-

site.
https://ltbbodawa-nsn.gov/enrollment
https://ltbbodawa-nsn.gov/forms

Dear Tribal Citizen,
Tribal Council passed 

WOS# 2021-009 Waiver of 
Fees for Military Veterans Stat-
ute on June 10, 2021, which 
was signed by Regina Gasco 
Bentley, Tribal Chairperson, 
on July 7, 2021. 

Under the statute, the 
Executive has authorized the 
waiver of identification card 
fees for military veterans.  

Definition
“Military Veteran” means 

a person who served in the ac-
tive military, naval or air ser-
vice and who was discharged 
or released there from under 
conditions other than dishon-
orable, this includes United 
States Army, Navy, Marine 
Corps, Air Force, Coast Guard 
service and members of the 
Reserves, Air or Army Nation-
al Guard. 

We have created new 

Tribal Identification Cards for 
our LTBB Veterans.

If you are a veteran, give 
us a call and we will verify if 
your picture and address are 
current. We will issue you a 
new Tribal Identification Card. 
We have issued our first Veter-
an ID Card to Thomas Henry 
Naganashe.

Zhimaaganish - Veteran

Please contact the Enroll-
ment Office through Lindsey 
Doerfler at 231-242-1522 or 
Marin Taylor 231-242-1521. 
You may also contact the En-
rollment Office via e-mail at 
enrollment@ltbbodawa-nsn.
gov. 

Sincerely,
Pauline Boulton
Enrollment Officer 

L i T T L e  T r a v e r s e  B a Y  B a n d s  o f  o d a W a  i n d i a n s 
e n j i B o o z B i i G e n G  -  e n r o L L M e n T  o f f i C e

L T B B  v e T e r a n  C a r d s

T h e  e n r o L L M e n T  o f f i C e  h a s  a  M a i L  d r o p  B o x
It is located to the left of 

the front doors of the LTBB 
Governmental Center in Har-
bor Springs, MI. We will have 
limited quantities of adult and 
minor address forms stocked. 
**Weather Permitting**

We will happily set aside 
an envelope with any specific 
form(s) you may need as well. 

Just give our office a call, and 
we will be more than happy to 
try to accommodate you.

All Enrollment services 
are available by appointment 
only. You may call or e-mail to 
work with our staff.

231-242-1521, 231-242-
1522, 231-242-1520 or enroll-
ment@ ltbbodawa-nsn.gov 



Odawa TrailsMay 2023 5

May Elders Birthdays
May 1

George Pamp
Elisabeth Kiogima

Carol Gagnon
Sharon Sierzputowski

Patricia Minor
Carol King

Michael Feltner

May 2
William Kiogima

May 3
Mary Powell

Barry Laughlin
Robert Lasley
Luella Moore

May 4
Laura Blumberg
Debra Godfrey
Kathleen Poole

May 5
Rochell Lang

Veronica Lundin
Valerie Biro

Joseph Petoskey, Sr.

May 6
Judith Black Feather

Nancy Wanshon
Sara Kagabitang

May 7
Brenda Ybarrondo

May 8
Mary Rivers

Donna Vanpelt
Robert Parkey

Yolanda Morrow
Charles Honson, Jr.
Julie Brimacombe

May 9
Mark Uryga-Williams

Ronald Willis, Sr.
Debhra Stanislawski

Barbara Dayson

May 10
Kathleen Deane

May 11
Catherine Anderson

William Noack
Bartholomew Gasco

Eric Hunting

May 12
Katrina Woodworth

Kevin Willis
Darrel Hardwick

Stanley Kott
Michael McKeown
Leonard Andrews
Theodore Sineway

May 13
Della Petoskey
Laura Lonchar

May 14
Patricia Johnson

Gloria Miller
Cynthia Pagels

May 15
Marilyn Napont
Melvin Napont

May 16
Eileen Dennis

Angela Hayden
Mark Delmas
Cheryl Krogel

May 17
Laura Schrock

Theresa Keshick
Harriet Okke

Douglas Kildee
Susan Allen

David Sky-Eagle
James Weissgerber

Judith Sandoz

May 18
Gregory Bernard
Christine Miles

Barbara Morgan
Carla Wiltse

May 19
Cynthia Reed

Anthony Parsons

May 20
Christopher Delorme

Phyllis Kaminsky
Marie Nowak

Elizabeth Johnson

May 21
Lawrence Skippergosh

David Lacroix
Daniel Portman

Donald Shomin, Jr.
Frank Honson

Edward Harrington

May 22
Gladys Garcia

Desiree Martinez
Lucile Rich

Dorothy Boda

May 23
Diane Trafas

Cheryl Animikwam Samuels
Brenda Schoolcraft

Donna Newton
Duane Laughlin

May 24
Eric Johnson

Christine Shomin

May 25
Sheree Gamble

May 26
John Sandoz

Laura Sansouci
Arnold Walker

May 27
Rhea Dishno

Michael Collins
Jannan Cornstalk
John Keshick III
Gregory Gasco

May 27
Angela Friend

George Honson III
Rose Silvey 

Joyce McClellan
Gary Rieter

Bernard Hunting

May 28
Robert Ramage

Jennie Chamness
Robert Suhr

Barbara Laughlin
Edward Schwiderson

May 29
Sheila Chingwa

Stephanie Willemstein
Charles Beam

Andrew Chingman, Sr.
 

May 30
Jacquelyn Connelly

Linda Van Lake
Ramona Curtis
Janice Garbisch

Richard Feathers, Sr.

May 31
Shelly McSawby

David Durst
Cheryl Wafer
David Crisp

Cynthia Schuyler
Vernetta Wachsman
Veronica Medicine

Debra Smithkey-Browne
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By Brandon Chojnacki, Social Services 
Program Manager

 
May is National Foster Care Month and 

the Little Traverse Bay Bands Department of 
Human Services would like to extend a huge, 
heartfelt thank you to our past and present foster 
homes. These families have opened their hearts 
and homes to our children in times of crisis. It is 
because of the willingness of a few that we have 
been able to keep our youth in the community 
when out-of-home placement is necessary. This 
has assisted with reunification efforts and consis-
tency (i.e. remaining in same city/town, schools, 
etc.) and familiarity (i.e. placement with family 
or community member). Chi miigwech for ev-
erything you have done to protect our most pre-
cious resource; our youth. 

Did you know the Little Traverse Bay Bands 
of Odawa Indians licenses its own foster homes? 
LTBB adopted regulations to issue and monitor 
foster care licenses in 2009 (WOS 2009-013). Be-
cause of this, the Department of Human Services 
fields inquires, completes home assessments 
and studies of interested families and maintains 
the tribe’s foster care files. This includes annual 
home visits, criminal background checks and co-

ordination with the Child Welfare Commission.
Michigan has a significant population of 

Native American children in foster care with an 
overrepresentation of Native American children 
in the state’s child welfare system compared to 
its population size. According to data from the 
Michigan Department of Health and Human 
Services, in 2020, Native American children 
made up 3.1% of the state’s child population, but 
accounted for 5.3% of children in foster care. De-
spite the high number of Native American chil-
dren in foster care, there is a shortage of Native 
American foster homes in Michigan. Accord-
ing to a report by the Michigan Department of 
Health and Human Services, in 2020, only 68 out 
of 5,216 licensed foster homes in Michigan iden-
tified as Native American or Alaskan Native.

This shortage of Native American foster 
homes is a significant problem as Native Ameri-
can children in foster care face unique challeng-
es related to their cultural identity and heritage. 
Placing these children with non-Native foster 
families who do not understand or respect their 
cultural background can lead to the loss of cul-
tural identity and disconnection from their com-
munity. Increasing the number of Native Ameri-
can foster homes in Michigan is crucial to ensure 
Native American children in foster care can re-
main connected to their cultural heritage, family 
and community.

If you or someone you know is interested 
in learning more about what it takes to become 
a licensed foster home, please contact the De-
partment of Human Services at 231-242-1620 
or SocialServices@ltbbodawa-nsn.gov for more 
information. 

Courtesy graphic. 

n a T i o n a L  f o s T e r  C a r e  M o n T h

Submitted by Liberty Pearsall, RN, Transition of 
Care Coordinator & Community Health Nurse 

A new program at the LTBB Health Clinic in Petos-
key, MI, can help.

If you have thought about quitting or are thinking 
about thinking about quitting, give us a call. We can 
schedule an individual appointment to help make your 
quit attempt successful.  

Get resources to help on your quit journey, whether 
this is your first quit attempt or 21st, we are here to help.  

Please call 231-242-1700 to schedule an appoint-
ment with a smoking cessation coach or inform your 
provider at your next visit.

Courtesy photo. 

W a n T  T o  Q u i T  s M o k i n G ? 
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Submitted by Marlene Gasco, Community 
Wellness Advocate

May is National Physical Fitness and Sports 
Month.  Physical activity is key to maintaining 
health and well-being. Getting active can improve 
fitness and reduce stress, reduce risk for many 
chronic diseases and ease symptoms of anxiety 
and depression. Youth sports can help kids and 
teens get active and develop leadership, time man-

agement and relationship-building skills. (https://
health.gov/news/202105/move-may-and-cele-
brate-national-physical-fitness-sports-month)

Community Health is always supporting 
movement as medicine.  If you need help with 
tracking your daily steps, stop by the LTBB Health 
Park in Petoskey, MI, for a free pedometer.  No 
matter the movement or how many steps you take, 
it’s better than nothing. 

Courtesy graphics. 

n a T i o n a L  p h Y s i C a L  f i T n e s s  a n d  s p o r T s  M o n T h
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Submitted by Emily Fer-
roni, Patient Navigator for 
Cancer Screening 

Skin cancer is one of the 
most common forms of can-
cer in the United States and 
around the world. One in five 
Americans will develop skin 
cancer by the time they turn 
70 years old, however, when 
found early, the five-year sur-
vival rate (being alive five years 
after being diagnosed with or 
starting treatment for skin 
cancer) is 99%. Protect your-
self from harmful UV rays by 
wearing a high SPF sunscreen, 
reapplying it often and wear-
ing clothing which shields 
your skin from the sun - hats, 
lightweight long sleeve shirts 
or anything which covers your 
skin. Also, try to seek shade as 
often as possible when being 
outside such as sitting under 
a tree instead of in the open 
sun or using an umbrella at the 
beach. Avoid using tanning 

beds and laying outside in the 
sun for long periods of time. 
Wear sunscreen daily, espe-
cially on your face — even in 
the winter months! 

Wearing sunscreen and 
taking protective measures 
are just two ways you can take 
precautions. You should also 
go for yearly dermatology ap-
pointments for a full body skin 
check, so they can identify any 
abnormal looking spots on the 
skin. You should do weekly 
full body checks on your own 
as well to look for any abnor-
mal spots or moles on your 
skin, so you can keep track of 
any changes occurring which 
could be cancerous. Reports 
any abnormalities right away 
to your doctor or dermatolo-
gist. Paying attention to these 
changes can help to catch skin 
cancer early on and could save 
your life. Use the following to 
examine your skin regularly — 
the ABCDE rule:

A stands for Asymmetry: 
One half of the spot does not 
match the other half. 

B stands for Border: The 
spot is irregular, scalloped or 
has a poorly defined border.

C stands for Color: The 
spot has varying colors from 
one section to the next. Look 

for shades such as tan, brown 
or black or areas of white, red 
or blue. 

D stands for Diameter: 
Look for a spot which is about 
the size of a pencil eraser or 
larger. However, they can be 
smaller than this — pay atten-
tion to anything you believe is 
abnormal. 

E stands for Evolving: 
The spot looks different from 
the rest or is changing in size, 
shape or color. 

Pay attention to any spots 
different from others or that 
change, itch or bleed. 

Quick Tips 
Seek shade when appro-

priate.
Wear sun-protective 

clothing.
Apply a broad-spectrum, 

water-resistant sunscreen with 
an SPF of 30 or higher.

Re-apply sunscreen every 
two hours.

Use extra caution near 
water, snow and sand. They 
reflect damaging rays from the 
sun and increase your risk of 
sunburn

Avoid tanning beds.
Perform regular skin 

self-exams.
Visit your dermatologist.
Courtesy graphic. 

s k i n  C a n C e r  a W a r e n e s s  M o n T h

Submitted by Marlene 
Gasco, Community Wellness 
Advocate

Congratulations to all 
the Native Way gym partici-
pants for competing in their 
first team competition, March 
Madness, post COVID!!! The 
competition consisted of daily 
workouts participants need-
ed to complete to earn extra 
points for their teams. They 
survived 31 days of grueling 
workouts using every piece of 
gym equipment available for 
use and every different range 
of motion of the body possible.  

Seven teams competed 
and one was given the top hon-
ors and bragging rights. Kudos 
to the team, Slow Down for 
What, for accumulating 3,915 
total points while Sweatin’ For 
Success took a close second 
with Scrambled Legs & Achin’ 
taking third place. 

Individual honors were 
also given to the top male 
and female competitors. A 
round of applause for Thomas 
Teuthorn, Sr. and Shari Tem-
ple for becoming warriors in 
the gym and an inspiration to 
the community. Both individ-
uals rose to the occasion for 
their team and slayed every 
workout they finished. 

Again, congratulations 
to all and keep up the good 
work!! Courtesy photos. 

M a r C h  M a d n e s s  C o M p e T i T i o n
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i M p o r T a n T  T r i B a L  C e r T i f i C a T e  o f  e x e M p T i o n  u p d a T e
The LTBB Department of Commerce would 

like to share an important update regarding the 
Tribal Certificate of Exemption (TCE).

While we strongly encourage Resident Trib-
al Members (RTMs) to obtain TCEs prior to the 
purchase(s), there is now a way to request a re-
fund directly from the Michigan Department of 
Treasury for taxes paid on eligible items. If you 
made an eligible purchase while being an RTM, 
and you did NOT claim your exemption at the 
time of purchase – please contact the LTBB De-
partment of Commerce for detailed information 
on how to request your refund. Refund claims 
must be made within four years of the original 

date of purchase. Please note this refund option 
should not be used as an alternative to the reg-
ular TCE process; rather, it should be a fallback 
option as the process for a refund is more bur-
densome on the RTM and still requires the RTM 
to obtain a TCE. The refund will be requested 
directly from the Michigan Department of Trea-
sury, however, LTBB DOC can walk you through 
the process and help you obtain the necessary 
paperwork to do so (TCE, appropriate receipts, 
forms from the seller, etc.).

Please contact the LTBB DOC office at 231- 
242-1584 or DOC@ltbbodawa-nsn.gov for addi-
tional information.

r e Q u e s T s  f o r  T r i B a L  C e r T i f i C a T e  o f  e x e M p T i o n  ( T C e )
The LTBB Department of Commerce (DOC) 

would like to remind all Resident Tribal Citizens 
(RTC) that Requests for Tribal Certificates of Ex-
emption (TCE) must be submitted prior to mak-
ing the purchases. DOC has up to 96 hours to 
process the request once all necessary informa-
tion has been received. If the purchase is made 
before obtaining the TCE, there is now a fallback 
option which makes it possible for Citizens to 
request a refund directly from the Michigan De-

partment of Treasury, however this should not 
be used in lieu of the regular TCE process. The 
refund process is more burdensome on the RTC 
and still requires that a TCE is obtained. Refund 
requests can be made within four (4) years of 
the original date of purchase. Please contact the 
DOC office at 231.242.1584 or DOC@ltbboda-
wa-nsn.gov if you need to request a refund or for 
any other TCE questions.

L T B B  T a x  a G r e e M e n T  a r e a  &  r e s i d e n T  T r i B a L  C i T i z e n s
Listed below are the townships included in 

the LTBB Tax Agreement Area. If your principal 
residence is within the Tax Agreement Area and 
your address is updated with the LTBB Enroll-
ment department, you are considered a Resident 
Tribal Citizen and are eligible for several tax ex-
emptions as defined in our Tax Agreement. For 
more information on the available exemptions, 
please contact the DOC office at 231.242.1584 or 
DOC@ltbbodawa-nsn.gov.

LTBB Tax Agreement Area Townships:
Cross Village (all)
Friendship (all)

Little Traverse (all)
City of Petoskey (all)
Readmond (all)
West Traverse (all)
City of Harbor Springs (all)
Bear Creek (all)
*Resort (partial)
*Hayes (partial)
*Bay (partial)
*City of Charlevoix
(North of the bridge only)
*Charlevoix Township
(North of the bridge only)

a T T e n T i o n  L T B B  T r i B a L  C i T i z e n  o W n e d  B u s i n e s s e s
LTBB Tribal Citizen owned businesses wish-

ing to be e-mailed of various business opportu-
nities within the LTBB Government or LTB-
Bowned enterprises should contact the LTBB 
Department of Commerce (DOC) to provide 
an e-mail address in which they would like to be 
contacted and include a brief statement of what 

their business offers.
LTBB DOC will reach out to these business-

es directly when departments or entities ask for 
their business opportunities to be shared.

LTBB DOC can be reached at 231-242-1584 
or DOC@ltbbodawa-nsn.gov.
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Answer key 
on page 21.
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By Emily Tyra

Editor’s note: The following article and pho-
tographs appeared in Traverse Northern Michi-
gan as part of Meet All 7 North Stars of Northern 
Michigan. Kira Davis is the Great Lakes Senior 
Program Manager,  National Parks Conserva-
tion Association, and a true north star. Learn 
more about her story plus six other incredible 
Northern Michigan women  to celebrate this 
International Women’s Month. 

The Protector
Kira Davis went wild rice harvesting 

last summer — taking a quiet afternoon in a ca-
noe  to gather grains from aquatic plants in the 
lake shallows as her elders did.

Davis, an Odawa woman  who grew up 
in  Petoskey, MI,  and now lives in  Suttons  Bay, 
MI,  with her family, shares that wild rice — 
or manoomin in Anishinaabemowin —is sacred 
in her culture. “It is a connection to who we are, 
it’s part of our creation story.”

Days immersed in Mother Earth’s wild beau-
ty are “a given” for Davis who holds a national 
post with The National Parks Conservation As-
sociation (NPCA). She works as an advocate for 
proper management of national parks throughout 
the Great Lakes region. And  it’s a breathtaking 
roster of land and shorelines  she helps protect: 
The Apostle Islands. Pictured Rocks. Isle Royale. 
Sleeping Bear Dunes.

As an Odawa woman, she views her role in 
life as a protector of water and has dedicated her-
self personally and professionally to taking care 

of the Great Lakes. She was hired by the NPCA 
for her expertise of wildlife and water quality — 
career highlights before this include establishing 
a Tribally approved  Clean Water Act  for Little 
Traverse Bay Bands of Odawa Indians and re-
storing the natural flow of rivers and streams to 
relink  wildlife corridors with the Conservation 
Resource Alliance — but she brought along an 
entire world of traditional ecological knowledge, 
too.

Though she’s never taken a role because 
of  prestige, she says. “It’s more of my journey. 
It’s my responsibility in a way.”

She learned early on about women’s role 
in  taking care of the water. The moment she 
“felt  it ” was while  joining  Josephine Man-
damin,  then in her  60s and one of the original 
Anishinaabe grandmother walkers.

“She was walking around every Great Lake 
— and many inland lakes — at the time for ad-
vocacy of water.” The Little Traverse Bay Bands 
hosted her and  her entourage, and Mandamin 
shared with them a ceremony that moved Davis, 
reaffirming her path.

“I think water is going to unite us. Water is 

alive and it’s strong and it’s a spirit.” Others may 
have different philosophies, behaviors, cultures, 
she notes,  “But we know that all living things 
need water.  There’s no other way. We can rally 
around that.”

She is also led by another principal: Think-
ing  seven generations ahead. “Yes, it really 
changes  the decisions when it comes to the is-
sues we have within the science realm, and with 
funding. If we’re only thinking a few years ahead, 
we’re just putting band-aids on the problem.”

She says her cohorts at NPCA support 
her  balance of western science and traditional 
ecological knowledge. “There is a feeling that I 
can be myself, and am respected for who I am, 
even though maybe I have a little different ide-
ology.  For instance, [the notion that] we’re all 
equal  with every other living thing. We’re not 
the smartest or the dominant species in our cre-
ation story. We weren’t first. It was the plants and 
animals. They taught humans and shared that in-
credible balance among all living things.”

So, when grappling with and solving is-
sues facing our natural resources, “We don’t al-
ways  need to be the dominant creature,” Davis 
says.  “It’s really about the love and respect of 
that  thing. When I harvested wild rice, I spent 
the  whole day. I listen to the rice. When har-
vesters spend that much time with a living thing 
— going out there every season for 20 years — 
you’re gonna start to learn from it.

“This knowledge was always inside of me. 
It  makes my job easier for me to walk where I 
need to walk.”

Photos by Courtney Kent.

M e e T  T h e  p r o T e C T o r  o f  n o r T h e r n  M i C h i G a n ,  k i r a  d a v i s

Through its Spare Change Donation Program, the 
Odawa Casino donated $2,000 to Big Brothers Big Sis-
ters of Northwestern Michigan on April 12, 2023. 

In August 2020, Odawa Casino launched the Spare 
Change Donation Program to support local non-profits 
fulfilling community needs and to respond to the nation-
al coin shortage related to the COVID-19 pandemic. The 
program includes boxes around the casino floor where 
guests are able to donate their change or their gaming 
vouchers to support important local organizations.

Courtesy photo. 

o d a W a  C a s i n o  s p a r e  C h a n G e  d o n a T i o n  p r o G r a M  B e n e f i T s 
L o C a L  n o n - p r o f i T
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Viorica Marian knows the 
power of multilingualism first-
hand. She grew up bilingual in 
Moldova — a small country 
nestled between Ukraine and 
Romania which was formerly 
a part of the Soviet Union — 
speaking Romanian at home 
and Russian in official settings. 

Now, Marian is the Ralph 
and Jean Sundin Endowed 
Professor of Communica-
tion Sciences and Disorders 
at Northwestern’s School of 
Communication. She’s a psy-
cholinguist who has studied 
language processing in the 
brain for decades, becoming 
a leading expert on bilingual-
ism. 

Marian’s research has 
helped reveal the many cog-
nitive implications and nu-
ances of being bilingual, from 
changes to memory and per-
ception to the impact of lan-
guage on learning, emotions, 
identity and decision-making.

Her new popular science 
book, “The Power of Language: 
How the Codes We Use to 
Think, Speak, and Live Trans-
form Our Minds,” is about the 
interaction between language 
and the human mind.

Tell us a little bit about 
your book and what inspired it.

“Toni Morrison once said 
that if there’s a book you want 
to read, but it hasn’t been writ-
ten yet, then you must write it. 
Most of the world’s population 
is bilingual or multilingual: It’s 
very common for people to 
grow up speaking two or more 
languages from early child-
hood and acquire additional 
languages later in life. 

Yet, bilinguals and mul-
tilinguals do not usually find 
themselves represented in 
popular science books, and 
society in general lacks a thor-
ough understanding of how 
knowing multiple languages 
shapes us.  

I wanted bilinguals and 
multilinguals to better under-
stand their brains. For those 
considering learning a new 
language, I also wanted them to 
know why that’s a great idea!” 
What’s one of your favorite 
examples of how multilingual-
ism fosters creative thinking? 
“It’s hard to pick a favorite ex-
ample, because I love them all!

An interesting illustra-
tion comes from a study by 
psychologist Annette Karmil-
off-Smith, who asked children 
aged four and five to draw 
flowers and houses that do not 
exist using their imaginations. 

The drawings of monolin-
gual children were more likely 
to leave out elements — think 
of flowers with fewer petals, or 
no stalk. The drawings of bilin-
gual children were more likely 
to contain cross-category in-
sertions — flowers that look 
like animals or have a door. 

It turned out that the bi-
lingual children’s drawings 
resembled the more complex 
patterns that monolingual 
children develop at a later age.”

What are some of the 
other ways in which lan-
guage impacts our brains? 
“One of the most striking re-
cent discoveries in the neuro-
science of multilingualism is 
that knowing more than one 
language delays Alzheimer’s 
and other types of dementia by 
four to six years. 

The constant juggling of 
two or more languages creates 
a more interconnected neu-
ral network that compensates 
functionally for anatomical 
deterioration. Imagine taking 
a certain bridge home every 
day after work for many years 
until one day that bridge col-
lapses, and that route is no 
longer available to you. 

If you live in an area where 
more than one bridge has been 
built over time, one collapse 
will not prevent you from 
reaching your destination be-

cause you can take alternative 
routes to reach your home. But 
if that is the only way that ex-
ists, you have a problem. 

In the same way, if one 
pathway in the brain has de-
cayed and is no longer avail-
able for accessing memories 
or information, a multilingual 
has other pathways that have 
been built over time as a result 
of the links between words, 
memories and experiences ac-
cumulated across two or more 
languages.” 

What do you feel makes 
the book especially timely?

“If you can appreciate 
firsthand the utility and beauty 
of another language and cul-
ture because you are familiar 
with it, you are less prone to 
bigotry, to demonizing things 
or people who are different 
from you. 

Engaging with a variety 
of languages gives us crucial 
abilities that humanity will 
need to heal burgeoning so-
cial discord and to formulate 
solutions to looming global 
problems: Think of Russia’s 
efforts to erase Ukrainian lan-
guage and culture on territory 
it has occupied, which seeks to 
undermine Ukrainian identity 
rooted in language. 

Moreover, as we seek solu-
tions to new problems, having 
different modes of thinking 
that come with multilingual-
ism gives us a greater chance 
of finding answers, providing 
new perspectives, and con-
ceiving innovative questions 
that will benefit humanity.” 
What would you say to people 
who are considering broaden-
ing the language horizons of 
themselves or their families? 
“I’d say, embrace more lan-
guage diversity in your life 
whenever possible! Learning 
a language is easier than you 
might think. 

There are many practical 
benefits to learning another 
language. It helps when trav-
eling, can foster interpersonal 
or professional relationships 
with new people, and may 
even give you access to a wider 
dating pool or new profession-
al opportunities. There is also 
a positive correlation between 
multilingualism and income. 

Learning another lan-
guage is a gift you can give 
yourself, one from which you 
will reap lifelong benefits. It is 
never too early or too late to 
learn another language — it 
may even be fun!”

Courtesy photos. 

i n  n e W  B o o k ,  p r o f e s s o r  s h o W s  W h Y  B i L i n G u a L i s M  i s  a 
“ s u p e r p o W e r ”
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The Nottawaseppi Huron 
Band of the Potawatomi, the 
Pokagon Band of Potawatomi 
Indians and the Match-E-
Be-Nash-She-Wish Band 
of Pottawatomi Indians are 
proud to announce the three 
graduate-level courses on 
Tribal Sovereignty have been 
approved as a Graduate Cer-
tificate in Tribal Governance 
in addition to being a part of 
Western Michigan University’s 
(WMU) Master of Public Ad-
ministration (MPA) program. 

Assistant Secretary of 
Indian Affairs in the U.S. De-
partment of the Interior Bry-
an Newland announced his 
support for and acknowledged 
the Graduate Certificate in 
Tribal Governance program at 
the Fetzer Center on WMU’s 
Campus from 3-6:30 p.m. on 
April 13, 2023. The public was 
welcome to hear Newland’s 
presentation as a part of West-
ern’s We Talk series where he 
spoke about how the tradition-
al Seven Grandfather Teach-
ings has guided his work in 
public service and helped him 
to engage across diverse com-
munities. 

Newland acknowledged 
the fact the WMU Board of 
Trustees approved the three-

course series as a standalone 
nine-credit hour Graduate 
Certificate program in early 
2023. WMU’s Course Cata-
log currently boasts nearly 50 
graduate certificate programs.

“Moving this certificate 
into the graduate curriculum 
is the first concrete action from 
relationships formed over 
the last four to five years, and 
we are honored that the pro-
gram is unique to this region,” 
said Western’s Director of the 
Graduate MPA and Ph.D. Pro-
grams Matthew Mingus, PhD, 
who expressed his support of 
the tribally endorsed courses 
to the WMU Board of Trust-
ees.

Introduced in the fall of 
2021, the Tribal Governance 
Courses were collectively en-
dorsed by the three local trib-
al nations and serve as a new 
pathway for tribal members 

and partners to develop skills 
in Tribal Administration. 
Modeled off a first-of-its-kind 
Tribal Governance MPA pro-
gram at The Evergreen State 
College in Olympia, WA, the 
courses focus on the founda-
tions of Federal Indian Policy, 
Tribal Governance and Tribal 
Economic Development & Di-
versification in relation to the 
three local Potawatomi tribes.

The tribes proposed 
the course series following 
WMU’s 2019 Land Acknowl-
edgement Statement recog-
nizing the lands on which the 
campus is located as not only 
historically, but currently oc-
cupied by Ojibwe, Odawa and 
Bodéwadmi Nations. WMU 
continued their affirmation of 

indigenous sovereignty and 
the Native experience through 
two years of meaningful plan-
ning and development of the 
courses with tribal leaders. 

“Implementing a certif-
icate program in collabora-
tion with three tribal nations 
allows the opportunity to 
provide tribally endorsed re-
sources to increase capacity 
building within our communi-
ties,” said Pokagon Band Tribal 
Council Secretary and Course 
Instructor Sam Morseau. “Stu-
dents can engage with various 
Tribal entities through subject 
matter experts and content en-
dorsed by each Tribal Nation. 
The inclusion of digital story-
telling allows our narrative to 
be preserved and protected for 
generations. Not only will this 
assist the students and wider 
community partners in under-
standing our story, but also al-
lows professional development 
and networking opportunities. 
We are currently planning 
yearly cohorts, which will in-
clude government, gaming 
and economic development 
corporations within each Trib-
al Nation. This will promote 
a collaborative approach and 
environment to explore best 
practices in policies through 
the creation of service-learn-
ing projects. It has been an 
honor to see this dream come 
to fruition.”

Western Michigan Uni-
versity will continually offer 
the three courses, beginning 
in its 2023-2024 Course Cat-
alog. Students do not have to 
complete the courses in any 
specific order. The courses, 
Tribal Development and Di-
versification, Tribal Gover-
nance: Sovereignty through 
Self-Determination and Trib-
al Governance: Foundations 
of Federal Indian Policy, are 
graduate-level courses. 

For more information 
on how to register for the 
course, please contact NHBP 
Higher Education Special-
ist Andrea Rainer at andrea.
rainer@nhbp-nsn.gov or 269-
704-8356, Pokagon Band of 
Potawatomi Department of 
Education DoE.HEAP@Po-
kagonBand-nsn.gov or 269-
782-0887, Gun Lake Educa-
tion Director William Griffey 
at william.griffey@glt-nsn.gov 
or 269-397-1780 or Educa-
tion Specialist Heather Bush at 
Heather.bush@glt-nsn.gov or 
269-397-1780.

Courtesy graphics. 

W e s T e r n  M i C h i G a n  u n i v e r s i T Y  a p p r o v e s  G r a d u a T e  C e r T i f i C a T e 
i n  T r i B a L  G o v e r n a n C e



Odawa TrailsMay 2023 15

Pendleton Woolen Mills, the acclaimed life-
style brand of Portland, OR, together with the 
Denver-based American Indian College Fund, 
has announced the winning Tribal College Blan-
ket Design for 2022, Many Nations, is now avail-
able for purchase in Pendleton’s American Indi-
an College Fund collection.

Pendleton has created wool blankets in part-
nership with the American Indian College Fund 
for more than 20 years. A portion of the blan-
ket line’s sales support approximately $50,000 in 
Native student scholarships annually. Pendleton 
also contributes to a scholarship endowment, to-
day valued at more than $1 million. 

Dustin Lopez is a student at Diné College 
pursuing a Bachelors of Fine Arts degree. His 
winning design, Many Nations, was selected 
from 107 entries. As the winning designer, Lo-
pez will receive a $5,000 scholarship, $2,000 for 
books and incidentals and six blankets for his 
design portfolio.

Lopez explained the design of Many Nations 
is meant to represent the identity crisis felt by 
indigenous people who are descendants of more 
than one tribe or have some non-Native ancestry. 
Indigenized DNA strands pay tribute to water as 
the element we cannot exist without. The hour-
glass shape is made up of the initial M and B for 
“mixed-blood,” but the hourglass also symboliz-
es the Tsiiyéeł or matriarchal society for many 
Navajo artists. Star shapes represent parents, 
both biological and figurative, who pass along 
traditional teachings and help those struggling 
with their identity to navigate the world on and 
off the reservation. 

Lopez used a serape design to honor the 
Yaqui and Laguna Pueblo side of his family and 
those shades of red which reminded him of his 
home in Coyote Kills Canyon. Finally, the tri-
angles represent the artist radiating with pride, 
a feeling he hopes to instill in other indigenous 
people with all his works, no matter the mixture 
of their DNA.

This piece, along with many of Lopez’s other 
designs, was partly inspired by the acceptance he 
found in the pow wow circle. 

“In pow wow, we have many ‘inter-tribal’ 
dances, and we normally dance for prayer. It was 
in that arena that I learned to embrace my na-
tions as I would the dance with a full heart and 
open mind.”

Lopez previously served as a firefight-
er for four years until a month-long bout with 
COVID-19 forced him into an early retirement. 
He spent the next several weeks in reflection 
before deciding to apply to Diné College. Lo-
pez had already owned his own graphic design/
creative company for 14 years by that time but 
wanted more. Once he completes his bachelor’s 
degree, he plans to transfer into the Master of 
Fine Arts track with a focus in graphic design 
and teaching.  

The Tribal College Blanket Design Contest 
is open to all Native TCU students. Applications 
open every November on the College Fund’s 
website at https://collegefund.org/pendleton-
contest. The contest seeks to create greater rec-
ognition for promising artists’ work, to provide 
valuable design experience working with an in-
ternationally known brand and to give students 
scholarships and cash awards to assist with col-
lege costs. The program also helps the College 
Fund and Pendleton honor the richness of Native 
arts, cultures and stories by sharing original Na-
tive student designs with the public.

Courtesy photos. 

“ M a n Y  n a T i o n s ”  T h e  L a T e s T  a M e r i C a n  i n d i a n  C o L L e G e  f u n d 
s T u d e n T - d e s i G n e d  p e n d L e T o n  B L a n k e T ,  n o W  a v a i L a B L e  f o r 
p u r C h a s e

Our (Native American 
Rights Fund) 2020 report, Ob-
stacles at Every Turn: Barriers 
to Political Participation Faced 
by Native American Voters, 
identified voter registration 
opportunities across Indian 
country as inadequate. Native 
voters experience unequal 
access to voter registration 
opportunities and unequal 
funding for voter registration 
efforts on tribal lands.

To help address these in-
equities, we joined a diverse 
coalition of organizations 
— including voting, health, 
immigration, faith, labor, 
environmental, education, 
housing, justice reform and 
other groups — in publish-
ing Strengthening Democracy: 
A Progress Report on Feder-
al Agency Action to Promote 
Access to Voting, which eval-
uates 10 key agencies on how 

well they’re doing on meeting 
the goals of a Biden Executive 
Order aimed at expanding 
voter access, especially for his-
torically underserved voting 
populations. The report shows 
while a few federal agencies are 
on the right track to complet-
ing implementation, several 
others have fallen behind and 
risk not achieving the voting 
access Executive Order’s po-
tential  before the next federal 
election. Two of these agencies 

directly serve Native voters:
• The  Department of In-

terior  (DOI) is identified as 
being “on the right track.” 
Since the Executive Order was 
issued, DOI has integrated 
voter registration services into 
tribal educational facilities it 
runs.

• In contrast,  Indi-
an Health Services  (IHS) is 
falling behind. While IHS 
initially committed to offering 
voter registration services, no 
action has been taken. IHS is 
an agency which could have a 
significant impact on Native 
voters’ access to voter registra-
tion.

Read more about the 
agencies’ progress in Strength-
ening Democracy: A Progress 
Report on Federal Agency 
Action to Promote Access to 
Voting.

Courtesy graphic. 
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On March 23, 2023, Sis-
seton Wahpeton Oyate (SWO) 
submitted  a request to the 
Department of Defense, the 
Department of the Army and 
the Office of Army Cemeteries 
to initiate the repatriation of 
one of their children, Amos 
LaFromboise, pursuant to the 
Native American Graves Pro-
tection and Repatriation Act 
(NAGPRA).

In 1879, Amos was among 
the first group of children sent 
to the first off-reservation fed-
eral Indian boarding school, 
Carlisle Indian Industrial 
School. Amos’ family only 
intended for him to remain 
at Carlisle for three years. In-
stead, Amos became the first 
of hundreds of children to 
die at Carlisle. As the son of 
one of SWO’s most prominent 
and celebrated leaders, SWO 
once expected Amos to re-
turn home to lead his people 
like his father. Today, SWO 
awaits Amos’ return home, so 
he can be laid to rest on their 
reservation next to his father, 
and so, SWO can continue to 
heal from the harm the feder-
al Indian boarding school era 
caused.

In 2016, the Army held 
listening sessions for tribal na-
tions to discuss the return of 
their children from Carlisle. At 
the sessions, the Army claimed 
NAGPRA did not apply to the 
children buried at Carlisle 
cemetery. Instead, the Army 
alleges internal Army repatria-
tion policies apply, rather than 
NAGPRA. This unjustified, 
hardline stance has impeded 
SWO’s efforts towards Amos’ 
expeditious repatriation. For 
example, in early 2022, SWO 
submitted all the repatriation 
documents required by Army 
policies and expected Amos’ 
return that summer. Instead, 
the Army gave SWO conflict-
ing information, maintained 
SWO had missed the deadline 
for summer repatriations and 
cited funding constraints and 
issues with planning as reasons 
why the repatriation would be 
delayed until a later unknown 

date. These excuses ignored 
the fact Army policies do not 
provide any repatriation dead-
lines tribal nations must meet. 
Since then, the Army has not 
reached out to SWO to discuss 
Amos’ return home.

The Army’s repatriation 
policies are restrictive and 
burdensome to a degree which 
egregiously violates NAG-
PRA’s provisions and purpose. 
For instance, Army policies re-
quire a signed affidavit from a 
child’s closest living relative to 
initiate their repatriation. The 
policies provide no means of 
repatriation by a child’s tribe 
if a living relative cannot be 
identified. By contrast, NAG-
PRA allows for the tribal na-
tion culturally affiliated with 
the child to request repatri-
ation. This is important for 
many reasons, including locat-
ing the closest living relative 
of a child who died nearly 150 
years ago has proven challeng-
ing and at times, impossible 
for tribal nations. Backed by 
SWO tribal leadership, much 
of SWO’s efforts to repatriate 
their children has been led by 
Tamara St. John and four oth-
er SWO tribal citizens who 
serve in the  Tribal Historic 
Preservation Office — Dianne 
Desrosiers, Shaye Desrosiers, 
Alicia Amos and Angeline 
Wanna. Dianne Desrosiers is 
SWO’s Tribal Historic Pres-
ervation Officer and St. John 
works as SWO’s Tribal Archi-
vist and Historian and serves 
as a South Dakota state legis-
lator. St. John spent six years 
researching the history and 
searching for living relatives 
of SWO’s children sent to Car-
lisle.

“There were six of our 
children that were the first 
sent to Carlisle,” said St. John. 
“Four boys and two girls.” 
St. John knows each of their 
stories by heart. Three of the 
boys died at Carlisle. While 
the fourth returned home, he 
died not long after his arrival. 
Despite this, St. John believes 
all four boys died because of 
their time at Carlisle. “All six 
children were the children of 
chiefs; they were children of 
tribal leadership. Carlisle offi-
cials chose to take Sioux chil-
dren first because the Sioux 
were often the most resistant 
to U.S. assimilation tactics.”

Army policies also only 
provide for “limited” ceremo-
nies during the repatriation 
process. St. John emphasized 
the importance of bringing 
SWO’s children home with 
honor and in the traditional 
ways important to SWO. St. 

John also explained a repatri-
ation requires the presence of 
certain individuals to perform 
necessary ceremonies and re-
ligious practices. While the 
Army touts they fund what 
they determine to be all “rea-
sonable” repatriation costs, 
they only fund travel expenses 
for two family members and 
two tribal leaders.

The words of SWO elder 
and language speaker, John 
Eagle, illustrate the impor-
tance of conducting repatria-
tion pursuant to SWO customs 
and protocols. St. John vividly 
remembers the moment Ea-
gle told her, “When you bring 
them home, you bring them 
home like the chiefs that they 
are. You bring them home in a 
buffalo robe. You bring them 
home in honor, because they 
would have been our chiefs if 
they had lived.”

That is the right SWO 
seeks to vindicate with its let-
ter requesting Amos’ repatri-
ation.

Marie Renville, an SWO 
elder and relative of two of 
SWO’s children  sent to Car-
lisle, is unwavering in her 
commitment to the return 
of SWO’s children. “They are 
waiting to come home, be-
cause they told us. As long as I 
am alive, it will be my mission 
to bring them home.”

The Native American 
Rights Fund’s repatriation 
efforts  related to boarding 
schools  is supported by the 
generosity of The Christensen 
Fund.

Courtesy photo and cour-
tesy graphic. 
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A chair the Rosebud Sioux 
Youth Council made for 
Amos LaFromboise during 
their own efforts to bring 
Rosebud Sioux children home 
from Carlisle. The chair is a 
reminder of the shared history 
and the unity amongst tribal 
nations as they support each 
other’s repatriation efforts. 
The chair sits in SWO’s Tribal 
Historic Preservation Office.
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By Levi Rickert

Editor’s note: The follow-
ing article and photographs 
appeared on Native News On-
line, and they are reprinted 
here with permission. 

 
Just after he finished the 

Los Angeles Marathon, Hosa-
va Kretzmann (Hopi/Navajo) 
was told by a marathon official 
he was the first American and 
sixth person to cross the finish 
line. He could hardly believe it. 

The 28-year-old finished 
the 26.2-mile race in a time of 
2:19:55. 

Incredibly, it was the first 
full marathon Kretzmann 
had ever run. He was among 
22,000 runners who partici-
pated in the Los Angeles Mar-
athon. 

Bottom of Form
“The official picked me 

off the ground. I used all my 
strength to stand and make my 
village and ancestors proud!” 
Kretzmann told  Native News 
Online. “I won’t ever forget the 
moment when the American 
flag was draped around me. It 
brings me to tears just think-
ing about it.”

Kretzmann was speaking 
of the village of Hotevilla, Ari-
zona, on the Hopi Indian Res-
ervation. While being proud 
of both Hopi and Navajo, he 
is a tribal citizen of the Navajo 
Nation.

“I felt relieved, because 
I did not give up. I told my-
self  ‘Nahongvita!’  which in 
Hopi means,  ‘Don’t give 
up! Give it your all! Give it 
everything!’ And then, I col-
lapsed at the end. It was so 

painful when I pushed the last 
half mile, uphill to the finish. 
My legs truly have never felt 
that much pain after running,” 
Kretzmann said.

“I’ve never been given as 
much attention for my run-
ning. I am always just part of 
the pack,” Kretzmann said. 

The marathon route was 
laced with iconic Los Angeles 
sites. It ran through legendary 
Los Angeles-area neighbor-
hoods, beginning at Dodger 
Stadium and running through 
Chinatown, Hollywood, Bev-
erly Hills and Brentwood, 
passing famous landmarks 
such the Los Angeles City Hall, 
the Dolby Theater in Holly-
wood, historic Route 66 and 
Beverly Hills’s Rodeo Drive.

Kretzmann said he doubt-
ed himself at the beginning of 
the marathon. He said while he 
had never run a full marathon 
prior to this, he has been train-
ing with long runs for the past 
two years to gain endurance 
for long distance running.

“I doubted because be-
fore any race, I thought to my-
self, ‘What am I doing here? I 
shouldn’t be here.’ Then, the 
gun goes off at the start and 
that negative thought quick-
ly dissolves and I realize, I’m 
right where I should be, rep-
resenting my tribes (Hopi and 
Dinè) as a runner,” Kretzmann 
explained. 

Kretzmann says he hopes 
his finish will inspire more 
Native youth to run, to pursue 
their dreams, their passions 
and know they can occupy any 
space, whether in sports or in 
the workplace/academic set-
ting. 

A high achiever, Kretz-
mann is an evaluation as-
sociate in the office of the 
vice president for research at 
Northern Arizona Univer-
sity in Flagstaff, AZ. He has 
over four years of experience 
working with several and in-
ternal grant funded projects. 
He holds a bachelor’s degree 
in public health and cellular/
molecular biology from Fort 
Lewis College in Durango, 
CO, and a master’s of public 
health with a focus in indig-
enous health from Northern 
Arizona University. 

His position at the univer-
sity allows him to interact with 
Native American students. 

“My goal is to get more 
Native American students in-
volved in STEM programs,” 
Kretzmann said.

Now that the Los Angeles 
Marathon is over, Kretzmann 
has an aspiration to qualify for 
the Paris 2024 Summer Olym-
pics in France. 

“I have come close, but 
haven’t quite made it yet,” 
Kretzmann said. 

His incredible accom-
plishment should give him the 
confidence to achieve his goal. 

Levi Rickert (Prairie Band 
Potawatomi Nation) is the 
founder, publisher and editor 
of Native News Online. Rick-
ert was awarded Best Column 
2021 Native Media Award for 
the print/online category by the 
Native American Journalists 
Association. He serves on the 
advisory board of the Multi-
cultural Media Correspondents 
Association. He can be reached 
at levi@nativenewsonline.net.

Courtesy photos.
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Deadline: Closes June 1, 
2023.

The purpose of the Na-
tive American Agriculture 
Fund (NAAF) Scholarship, in 
partnership with NAAF, is to 
provide financial assistance to 
eligible American Indian and 
Alaska Native undergraduate 
and graduate students enrolled 
full-time at an accredited insti-

tution and pursuing degrees in 
agriculture, food sovereignty, 
traditional Native medicine 
and ecological knowledge, 
land management, sustain-
able agriculture and food sys-
tems  or  with a focus in agri-
culture. Applicants must hold 
a current GPA of 2.7 or higher.

This program will award 
34 scholarships in the amount 
of $5,000 per academic year. 
This opportunity is a need-
based award.

Requirements
Students must meet the 

following requirements to be 
considered for this scholar-
ship:

• Be an enrolled member 
or a descendant of a federally 
or state-recognized American 

Indian tribe or Alaska Native 
group.

• Be enrolled full-time at 
an accredited college or uni-
versity pursuing an under-
graduate or graduate degree.

• Be pursuing a degree 
with a focus in agriculture, 
food sovereignty, traditional 
Native medicine and ecologi-
cal knowledge, land manage-
ment, sustainable agriculture 
and food systems or with a fo-
cus in agriculture.

• Possess an unweight-
ed cumulative GPA of 2.7 or 
higher.

For any further questions, 
contact our Scholarship Oper-
ations team at  Scholarships@
NativeForward.org.

Courtesy graphic. 
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While most school districts practice inclu-
sivity and have graduation policies which reaf-
firm the right of indigenous peoples to wear tra-
ditional clothing or religious and cultural items 
to their graduation ceremony, a few do not. 
Many school officials have come to understand 
Native students wear regalia or related items for 
the same reasons some students wear an honor 
cord or stole to graduation – in recognition of 
their academic achievement.

While traditions vary across cultural groups, 
Native people respect academic achievement as a 
rite of passage and moment of honor, typically by 
donning specific religious and cultural items such 
as eagle plumes, eagle feathers or other regalia.

Native students should receive the same 
respect and regard as students allowed to wear 
honor cords or other symbols of academic 
achievement. To ensure this equity, Native stu-
dents and their families should request accom-
modations to school district policies as early as 
possible. This will allow them to build a bridge 
of understanding with school officials. Usual-

ly, once school administrators understand the 
religious, cultural and academic significance of 
indigenous cultural items, they respect the stu-
dents’ right to wear them.

Sadly, every spring, Native students from 
across the country contact the Native American 
Rights Fund (NARF) for assistance because their 
schools have denied their requests to wear tradi-
tional items at graduation. Schools insist on uni-
formity of dress at any cost force Native students 
into the position of having to choose between 
being included in the celebration or following 
religious and cultural traditions.

Students, families, allies and educators can 
find resources NARF has assembled to help 
school officials grasp the significance of Native 
regalia created for graduation and the legal pro-
tections afforded to the expression of religious 
freedom at  https://www.narf.org/cases/gradua-
tion/

NARF looks forward to you and your loved 
ones celebrating your great accomplishment 
while being able to follow your Native religious 
and cultural traditions at graduation.

How Can You Help?
Without the help of allies, Native students 

and their families bear the burden of making 
school district policies more inclusive. Be an ally!

Proactively share the link to this post with 
the principal of your local public high school. 
Ask if school and district dress code policies af-
firm the right of indigenous students to practice 
their religious and cultural traditions.

If the school does not have a policy of wel-
coming Native students to participate in the 
graduation ceremony while donning their tra-
ditional attire, please let them know they can 
find information to help update district policies 
at https://www.narf.org/cases/graduation/

Courtesy graphic.
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Researchers with the 
U.S. Department of Agricul-
ture (USDA)’s  Agricultur-
al Research Service  (ARS) 
and Clemson University 
are developing new, insect-
resistant and weed-tolerant 
sweet potato germplasm 
which will improve weed 
management and sustainabil-
ity for this nutrient-packed 
vegetable.

The researchers, 
whose  efforts  appear in the 
journal Weed Technology, bred 
and selected fast-growing 
sweet potato clones which 
have semi-erect to erect can-
opy architecture, resulting in 
upright plant growth. They 
identified two sweet pota-
to clones which had reduced 
weeds, exhibited broad insect 
resistance and produced high-
er yields.

“Weed management is 
consistently ranked among 
the top priorities of the 
U.S. sweet potato industry,” 
 said  Phillip Wadl, a research 

geneticist at ARS’s U.S. Vegeta-
ble Laboratory  in Charleston, 
SC.

“Breeding sweet pota-
toes that are competitive with 
weeds offers a practical solu-
tion, because many widely 
grown sweet potato cultivars 
tend to grow long vines in a 
sprawling manner, whereas 
sweet potatoes with fast-grow-
ing upright and compact plant 
architecture can outcompete 
weeds.”

According to Wadl, 
spreading vine growth allows 
weeds to establish in areas 
where the plant canopy has 
not completely shaded the soil 
surface and can lead to the 
quick establishment of weeds.

“Failure to control weeds 
can result in yield losses,” said 
Wadl.

“Additionally,” he added, 
“the widely grown sweet po-
tato cultivars in the U.S. have 
low levels of resistance to 
soil-dwelling insect pests. For 
sustainable management of 
weeds and insect pests, com-
bining insect resistance with a 
vigorous upright growth habit 
is necessary to ‘stack’ traits and 
develop varieties which exhib-
it erect, upright plant habit 
and resistance to insect pests.”

To manage weeds, sweet 
potato growers typically use 
herbicides, between-row 
cultivation, mowing and 
hand-weeding. However, each 

method has its drawbacks and 
is not always sustainable for 
crop production.

Researchers are taking 
another approach by looking 
at how other vining crops get 
upright plant growth.

“Compact bunch- or 
bush-type varieties have been 
developed for other tradition-
ally vining crops such as bean, 
cucumber, winter squash and 
watermelon,” said Wadl. “For 
sweet potato, a small number 
of bush-type cultivars already 
exist but are not resistant to 
insect pests.”

Wadl and the research-
ers plan to continue ongoing 
research to develop new in-
sect-resistant germplasm in 
collaboration with Dr. Mat-
thew Cutulle’s vegetable weed 
science program at  Clemson 
University’s Coastal Research 
and Education Center.

“Reducing the critical 
weed-free period in a crop 
or the amount of time that a 
crop must remain weed-free 
to avoid yield loss is critical to 
the profitability of growers,” 
said Cutulle.

“The sweet potato clones 
that are generated out of Dr. 
Wadl’s program have improved 
plant architecture that 
decreases the critical weed-
free period and increases the 
competitiveness of sweet pota-
to versus weeds.”

Courtesy photo.
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The NEMCSA – Region 
9 Area Agency on Aging will 
conduct a public hearing on 
its proposed Annual Imple-
mentation Plan for Fiscal Year 
2024. The plan will outline the 
use of funds and provision 
of services under the Older 
Americans Act for the coun-
ties of Alcona, Alpena, Arenac, 
Cheboygan, Crawford, Iosco, 
Montmorency, Ogemaw, Os-
coda, Otsego, Presque Isle and 
Roscommon.

The hearing is scheduled 
for Monday, May 22, 2023 at 1 
pm at NEMCSA, 2569 US 23 

South, Alpena, MI. To regis-
ter, please contact Connie at 
989-358-4661 or mcquarriec@
nemcsa.org

A summary of the plan 
will be available upon request, 
15 days prior to the public 
hearing. Copies may be ob-
tained by calling 989-358-4661 
or online at www.nemcsa.org. 
Written testimony or e-mail 
will be accepted through June 
9, 2023.

Courtesy graphic. 
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By Jenna Kunze

Editor’s note: The following article and 
photograph appeared on Native News Online, 
and they are reprinted here with permission. 

Dartmouth College has unknowingly been 
using the bones belonging to Native American 
ancestors to teach with as recently as fall 2022, 
the college announced.

The discovery came about during an inter-
nal collections review between the anthropology 
department and the school’s Hood Museum of 
Art in November 2022. Museum staff realized 
acquisition numbers for the human remains 
documented in their collection for eventual re-
turn matched numbers cataloged by the anthro-
pology department where at least 23 individuals 
— and as many as 123 — were used as teaching 
materials for classes on bones.

In some cases, the bones of individual Na-
tive American ancestors were split between the 
department and the Hood Museum. At least 
three individuals had already been returned to 
their tribal nations in the late 1990s.

College faculty are unclear about how the 
ancestors came to the anthropology department 
because documentation is limited or nonexis-
tent over the university’s two-and-a-half century 
history, according to Jerry DeSilva, Dartmouth’s 
Chair of Anthropology. 

Most of the material from the anthropolo-
gy department’s roughly 3,000-bone teaching 
collection — including professionally prepared 
bones purchased from biological supply compa-
nies; and bones from local cadavers who donat-
ed their remains to science — was acquired from 
alumni donations since the college was founded 
in 1769, DeSilva told Native News Online.

“One of the mistakes that we are reckoning 
with right now is that we were teaching with 
materials when we didn’t know where they were 
from,” DeSilva said. “We still thought it was OK 
to teach with them. That’s never going to happen 
again here, and it shouldn’t happen anywhere.

“The only way to teach bone biology and 
skeletal anatomy would be with bones of indi-
viduals who willingly donated their bodies for 
this purpose.”

Dartmouth paused its human osteology 
class and removed every bone from its teaching 
collection.

“We are not teaching human osteology until 
we, from scratch, develop an ethically sourced 
teaching collection,” DeSilva said. “That’s under-
way.”

Additionally, Dartmouth Provost David 
Kotz announced the formation of a task force 
to address institution-wide issues of the han-
dling and repatriation of ancestral remains, in-
cluding non-Native American human remains 
from other countries that were also part of the 
teaching collection. The college will also hire a 
project manager to work with anthropology, 
Dartmouth’s Hood Museum of Art and the Di-
vision of Institutional Diversity and Equity on 
the identification and return of Native American 
ancestors and their artifacts.

The Discovery
The discovery came about by museum staff 

cross-comparing new inventories of the anthro-
pology department, Jami Powell (Osage Nation), 
curator of Indigenous Art at the Hood Museum, 
told Native News Online.

Powell was hired five years ago and immedi-

ately prioritized a re-inventory of the museum’s 
collection of human remains and burial objects, 
a process she said brought forward “more ques-
tions than answers.”

In the early ‘90s, Congress passed a law that 
required all universities and museums receiving 
federal funds to catalog and return Native Amer-
ican human remains in their collections. 

Dartmouth  reported  a collection of 15 
Native American human remains originating 
from Alaska, California, Arizona, Colorado, 
Florida and New Mexico that have yet to be 
repatriated. They also cataloged 46 sacred burial 
items, the vast majority of them originating from 
Cochise County in Arizona.

The college has repatriated 10 additional 
Native American ancestors and 36 burial ob-
jects to their tribal nations, including one Native 
Hawaiian organization since it completed its in-
ventory in 1996. Five of those repatriations hap-
pened in 1996, and the last in 2016, according to 
federal documents.

In their re-inventory, Hood Museum staff 
working with a forensic anthropologist found 
that the minimum number of human remains 
had been miscounted. There were 27, not 15, and 
some of the ancestors had no information about 
where they were taken from at all, Powell said.

Around the same time of the Museum’s 
re-inventory, the anthropology department con-
ducted its own re-inventory of its osteological 
teaching collection in preparation for a move 
to a different floor in its building, DeSilva said. 
Through this process, staff flagged the parts of 23 
individuals who had accession numbers or num-
bers assigned to items when they are added to a 
collection. They flagged an additional 100 bones 
as “potentially problematic” for showing signs of 
having been dug out of the ground.

When the departments shared their inven-
tory lists with one another, the items’ unique 
accession numbers from the anthropology de-
partment teaching collection corresponded to 
accession numbers for Native American human 
remains at the museum — some of which were 
already repatriated to their tribal nations or list-
ed as missing in museum records.

“We knew exactly what those numbers were 
and that they corresponded to things that were 
listed as missing or withdrawn in our record,” 
Powell said.

The 23 ancestors from the anthropology de-
partment includes: 

• Partial remains of five individuals previ-
ously listed as “missing” or “withdrawn” from 
the Hood Museum’s records.

• Partial remains of five individuals matched 
to unrepatriated ancestors already in the Hood 
Museum’s collection.

• Partial remains of 10 individuals that had 
National Park Service accession numbers.

• Partial remains from three ancestral indi-

d a r T M o u T h  C o L L e G e ,  T h e  “ n a T i v e  i v Y , ”  h a s  B e e n  u s i n G  T h e 
B o n e s  o f  i n d i G e n o u s  a n C e s T o r s  a s  T e a C h i n G  M a T e r i a L

“Native Ivy” continued on page 20.
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viduals that were repatriated by the college in the 
1990s. 

“We are actively working with those tribal 
nations and Native Hawaiian organizations as 
well as the National NAGPRA Program to cor-
rect these unfortunate errors and to return these 
remains as soon as possible,” Powell said.

The “Native Ivy”
Dartmouth administration met with the 

school’s Indigenous population before the news 
went public. Dartmouth College — which has a 
reputation among Ivy League schools for being 
the most inclusive of American Indians —cur-
rently has around 200 students who self-identi-
fy as Native American, Alaska Native or Native 
Hawaiian on campus or 4% of the total student 
body. That’s significantly higher than most Ivies 
where the American Indian population makes 
up less than one-half of 1%, according to Indian 
Country Today. By comparison, Harvard Uni-
versity this year has 331 Harvard students that 
self-identify as Indigenous out of about 25,000 
students—making up about 1% of its student 
body population.

“My immediate reaction was disappoint-
ment that the college had … used bones that they 
didn’t know what the origins were,” said Ahni-
li Johnson-Jennings, a Dartmouth senior and a 
member of the Quapaw, Sac and Fox, Choctaw 
and Miami tribes. She’s also the co-president 
of Native Americans at Dartmouth, a group sup-
porting the Indigenous student body on campus. 
“I felt that that was irresponsible.” 

Although Johnson-Jennings — a govern-
ment and Native American studies dual major 
— never took an anthropology class herself, her 
government classes were housed in the same 
building as the anthropology department.

“It was shocking to think, in a building I go 
to for class pretty regularly, there were those re-
mains in that building,” she told Native News On-
line. She said that some of her Indigenous class-
mates are anthropology majors and had likely 
unknowingly handled the remains of possibly 
even their own ancestors. 

“It was hard for students to hear,” John-
son-Jennings said. “It’s hard when it’s Dartmouth 
College. To us, that means somewhere that sup-
ports Native students. To us, that means some-
where that supports our culture and us being 
here on campus for a large span of history. We 
are the Native Ivy and to hear that, it was a hard 
thing to grapple with when you see your school 
as being so supportive.”

Shannon O’Loughlin (Choctaw), chief ex-
ecutive and attorney for the Association on 
American Indian Affairs, told Native News On-
line that it’s not surprising that one division of a 
university does not know what another division 
of a university is doing — it’s just particularly 
upsetting given Dartmouth’s positive reputation 
throughout Indian Country.

“At Dartmouth, this is more egregious con-
sidering that Dartmouth holds a special place in 
the eyes of so many Native students and alumni 
that have held Dartmouth in such high esteem 
and as a safe place and community,” O’Loughlin 
said.

The school’s Indigenous staff have arranged 
for a medicine man to clean the space where the 
bones were kept and have organized community 
gatherings for students throughout the week.

The Goalpost Keeps Moving
Dartmouth is not alone in its recent discov-

ery of Native American human remains. In the 
past year alone, a handful of universities and mu-
seums have made similar discoveries of Native 
American human remains in their long forgotten 
or never recorded catalogs.

In August 2022, The University of Alabama 
completed its inventory of more than 10,000 Na-
tive American human remains in its possession, 
the largest number of human remains ever 

reported in a single notice. 
That same month, the University of North 

Dakota (UND) announced it discovered “doz-
ens” of Native American human remains and 
several hundred objects taken from Indigenous 
communities that the school failed to ever report 
under NAGPRA.

In September 2022, staff at Kansas Univer-
sity’s natural history museum discovered 380 
culturally unaffiliated human remains and 554 
associated funerary objects. Although the an-
cestors and belongings had been reported in the 
90s under NAGPRA, the university had never 
returned them, and eventually, they fell through 
the cracks.

Earlier this month, ProPublica reporters 
Mary Hudetz (Crow Tribe) and NBC’s Graham 
Lee Brewer (Cherokee Nation) published an in-
vestigative report — part of a larger repatriation 
project — into University of California Berkeley’s 
longtime anthropology professor who taught his 
students using bones that likely belonged to Na-
tive American ancestors.

In 1995, museums reported a collection 
of more than 208,000 Native American human 
remains. But in the past 32 years, not even half 
have been returned. Today, institutions still hold 
roughly 108,000 human remains, according to 
the federal government’s database.

As institutions like Dartmouth re-inventory 
and re-prioritize NAGPRA, that number grows 
each year, said Melanie O’Brien, who directs the 
National NAGPRA program, which is responsi-
ble for facilitating the return of certain ancestors 
and their belongings. The goal post for returning 
Indigenous ancestors back to their homelands 
after decades — and often centuries — away 
keeps getting further and further, O’Brien said.  

The solution, as she sees it, is twofold.
“The department feels that we can get close 

to the goalposts, but at least dealing with the hu-
man remains we do know about that have been 
reported,” she told Native News Online. “There’s 
108,000 ancestors that we know about, so let’s 
at least resolve those, and then, the process 
can continue with the additional ones that are 
found.”

Additionally, she said museums and institu-
tions should focus their efforts on updating their 
inventories, which will very likely result in the 
discovery of additional ancestors.

“I think that the increased attention could 
highlight cases like that at Dartmouth, where if 
a university administration puts out a call to be 
sure that everything is reported and identified, 
then there might be more identified than had 
previously been thought.”

For Powell, the curator at the Hood Muse-
um, the discovery demonstrates the importance 
of institutions re-examining their own holdings 
and inventories done decades before. 

“The reason that I (became) an anthropolo-
gy major and later got a PhD in anthropology — 
as ambivalent as I often feel about it, because of 
these histories — was from my freshman year of 
college when I learned about NAGPRA and the 
work that needed to be done within institutions 
to return our ancestors home,” she said. “I think 
this is an important moment for Dartmouth as 
an institution to reckon with that history, and it’s 
been affirming for me to see the level at which 
my colleagues are taking this seriously and want-
ing to make this right and moving forward in a 
good way.”

Jenna Kunze is a staff reporter covering In-
dian health, the environment and breaking news 
for Native News Online. She is also the publica-
tion’s lead reporter on stories related to Indian 
boarding schools and repatriation. Her bylines 
have appeared in The Arctic Sounder, High Coun-
try News, Indian Country Today, Tribal Business 
News, Smithsonian Magazine, Elle and Anchor-
age Daily News. Kunze is based in New York.

Courtesy photo. 

“Native Ivy” continued from page 19.
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Potato chips  are America’s classic snack: 
Crunchy, salty, greasy and tasting of potato or 
flavored with sour cream, vinegar, BBQ, maple 
bacon or Cajun dill. 

It shouldn’t be a surprise Americans eat 
more potato chips than any other nation; more 
than four pounds a person a year, according 
to Potatoes USA. About 22% of the U.S. potato 
crop — nearly 7,500 million pounds annually 
— are made into chips. Consumers spend more 
than $7 billion dollars buying potato chips at re-
tailers. And USDA’s Agricultural Research Ser-
vice helps ensure the country always has the per-
fect potato for frying into chips.

ARS’ potato breeding program has already 
produced some major winners in the potato 
chip category. One is Atlantic, a variety ARS 
developed and released in 1976, which remains 
the number two chipping variety in the United 
States.

But potato producers have been ready for 
an Atlantic replacement for years. Atlantic is 
vulnerable to internal heat necrosis where dark-
er spots or flecks form in the flesh of the pota-
to particularly in sandy soils during warm, dry 
seasons. It is also susceptible to Hollow Heart, a 
condition in which a hollow depression forms in 
the center of the potato when moisture levels are 
very uneven while the potatoes are growing.

“But diseases and pests keep evolving, so we 
need to keep breeding new varieties to stay ahead 
of them,” explained Research Geneticist Richard 
Novy with the  Small Grains and Potato Germ-
plasm Research Unit in Aberdeen, ID.

Every year, scientists in the ARS potato 
breeding program make thousands of chipping 
potato crosses with an eye to improving not only 
disease and pest resistance, but also achieving 
perfect potato chip color and proper sugar levels, 

good storage ability and a whole host of superi-
or agronomic traits such as yield, time to harvest 
and tuber size.

Novy has a very promising new chipping 
potato in the pipeline at Aberdeen, known right 
now as A13125-3C, which is showing much po-
tential in Idaho and in the National Chip Pro-
cessing Trial (NCPT). ARS participates alongside 
universities and industry in the NCPT, which is 
run through Potatoes USA, to test potatoes si-
multaneously at sites all over the country.

A13125-3C won’t get a catchy variety name 
until after it successfully completes several years 
of trials and then goes through a tissue culture 
process to remove any viruses and bacteria to al-
low the production of certified seed for produc-
ers.

“By sharing access to germplasm and testing 
nationally, you can more quickly identify candi-
dates having variety potential for the chipping 
industry,” Novy said. “Such a program helps re-
gional chip companies to identify promising new 
potato varieties for their production of chips.”

Across the country from the Aberdeen lab, 
ARS Plant Research Geneticist  Paul Collins  in 
Orono, ME, is concentrating on breeding chip-
ping potatoes with better disease resistance for 
eastern potato growers. One major focus is po-
tatoes which can better withstand Late Blight, 
a fungal disease which causes an annual loss of 
$210 million.

“Most diseases we are working on can affect 
the farmer’s ability to produce a potato crop and 
they can have a staggering economic impact,” 
Collins said. “Potato Virus Y, for example, causes 
annual losses of $103 million in yield and tuber 
quality.”

While ARS scientists are breeding potatoes 
to fight diseases, most consumers do not have to 
worry about their snack being affected by any of 
these viruses. The chipping varieties for the snack 
aisle, usually Atlantic, Snowden and Lamoka, are 
not found in the grocery store’s produce bins.

“Our goal is to breed potato varieties which 
are resistant to these diseases, and with other 
agronomic traits that are important to farmers 
while also having quality traits like color, shape 
and size that are important to consumers and 
processors,” Collins said.

Courtesy graphic. 

a G r i C u L T u r a L  r e s e a r C h  s e r v i C e  i s  B r e e d i n G  a  B e T T e r  p o T a T o 
f o r  a  B e T T e r  p o T a T o  C h i p

Puzzle on 
page 11.
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Most antimicrobial wipes, which are pre-
dominantly made of synthetic fibers like poly-
ester and polypropylene, are discarded after 
a single use and end up in landfills where they 
can stay for hundreds of years and become a 
source of environmental microplastic fiber pol-
lution. But, researchers at the U.S. Department 
of Agriculture’s (USDA)  Agricultural Research 
Service  (ARS) recently developed sustainable 
machine-washable antimicrobial wipes which 
can be used at least 30 times for cleaning hard 
and nonporous surfaces.

There has been a remarkable increase in the 
use of antimicrobial wipes due to the growing 
awareness of personal health protection. Ac-
cording to the Antimicrobial Wipes Market Out-
look  report, the worldwide antimicrobial wipes 
market is estimated to reach  $21.6 billion by 
2030.

ARS researchers developed antimicrobial 
wipes by using raw cotton fiber which naturally 
produced silver nanoparticles inside the fiber in 
the presence of a silver precursor. These embed-
ded silver nanoparticles can then release silver 
ions which act as antibacterial agents and kill 
harmful bacteria. 

“Silver nanoparticles are one of the pop-
ular antimicrobial agents used for producing 
odor-inhibiting, anti-infective textile products 
and other personal health products,” said  Sun-
ghyun Nam, research engineer at ARS’s Cotton 

Chemistry and Utilization Research Unit in New 
Orleans, LA.

According to Nam, people will be able 
to clean surfaces by wetting the antimicrobial 
cloths with tap water and then wiping surfac-
es. In their research, scientists found the wipes 
killed 99.9% of harmful bacteria S. aureus and P. 
aeruginosa on surfaces.

The technology behind this research is ad-
vantageous in several aspects. It omits the con-
ventional pretreatments of raw cotton fibers 
(such as scouring and bleaching), which con-
sume a large number of chemicals and energy. It 
does not require any chemical agents except for 
a silver precursor.

It also transforms cotton fibers themselves 
into antimicrobial agents rather than serving as 
a carrier of antimicrobial agents, which is what 
makes them reusable. The antimicrobial wipes 
are made from natural cotton fibers, rather than 
conventional petroleum-based synthetic fibers.

To reuse the wipes, people can simply wash 
them in the laundry.

“We also found that the wipes still success-
fully killed pathogens — even after being washed 
30 times in the laundry,” said Nam. “The wipes 
regenerate their antimicrobial surface every time 
they are wet or washed because the embedded 
nanoparticles act as a reservoir of silver ions.”

Nam said another important benefit of the 
embedding technology is to minimize the nega-
tive environmental impacts related to the leach-
ing of nanoparticles.

“These wipes are designed to gradually give 
off low levels of silver ions from the nanoparticles 
embedded inside the cotton fiber over the full 
course of the time of use and deplete nanoparti-
cles,” said Nam.

By developing reusable and washable an-
timicrobial wipes, Nam and her colleagues are 
aiming to find sustainable alternatives to reduce 
environmental waste from the disposal of sin-
gle-use antimicrobial wipes.

More details about the study and the tech-
nology behind the antimicrobial wipes are pub-
lished in the journal Molecules.

Courtesy photo

u s d a  r e s e a r C h e r s  d e v e L o p  n a T u r a L ,  W a s h a B L e  a n T i M i C r o B i a L 
C L e a n i n G  W i p e s



Odawa TrailsMay 2023 23

“Minutes” continued on page 24.

Vote: 4 Yes, 1 No (Legislative Lead-
er Emily Proctor), 0 Abstain, 4 Ab-
sent (Councilor Fred Kiogima, Coun-
cilor William Ortiz, Treasurer Leroy 
Shomin, Secretary Marcella Reyes)

Motion carries.
12:09 p.m. Motion made by 

Councilor Melissa Pamp and sup-
ported by Councilor James Pontiac to 
return to open session.

Vote: 5 Yes, 0 No, 0 Abstain, 4 Ab-
sent (Councilor Fred Kiogima, Coun-
cilor William Ortiz, Treasurer Leroy 
Shomin, Secretary Marcella Reyes) 
Motion carries.

Public Comment:
12:10 p.m. Opens
Renee Dillard spoke her public 

comment in Anishinaabemowin 
thanking Tribal Council.

Rachael Koepp commented the 
Round Dance is this weekend at the 
Harbor Springs High School. She 
thanked the Round Dance Commit-
tee, Tribal Council, the Executive, 
and Odawa Casino Resort for their 
generous donation. She would like to 
see the round dance held at the Oda-
wa Casino Resort’s Ovation Hall and 
asked leadership to work collabora-
tively with the casino to allow food 
vendors, etc.

Theresa Keshick commented she 
agrees with Rachael Koepp’s com-
ment. 

12:17 p.m. Closed
Motion made by Councilor Melis-

sa Pamp and supported by Councilor 
Aaron Otto to authorize Odawa Eco-
nomic Affairs Holding Corporation 
(OEAHC) to create two LLC sub-en-
tities: 1. Property Managers, LLC for 
the purpose of managing subleases 
relating to cannabis industry; and 2. 
Odawa Holdings Properties, LLC for 
the purpose of managing subleases of 
properties to entities unrelated to the 
cannabis industry.

Vote: 4 Yes, 1 No (Legislative Lead-
er Emily Proctor), 0 Abstain, 4 Ab-
sent (Councilor Fred Kiogima, Coun-
cilor William Ortiz, Treasurer Leroy 
Shomin, Secretary Marcella Reyes)

Motion carries.
12:28 p.m. Lunch break
1:45 p.m. Meeting resumes
2:00 p.m. Meeting ends due to lack 

of quorum.
Tribal Council will conduct phone 

polls for the following motions:
1. Motion to approve CERTIFIED 

MOTION # 030923-01 Ziibimijwang, 
Inc. Request for Grant Funding from 
Growing Justice.

2.. Motion to approve Citizenship 
List A (Eligible) dated September 22, 
2022 for a total of four  (4).

3. Motion to approve Citizenship 
List B (Ineligible) dated September 
22, 2022 for a total of four (4).

4. Motion to approve Tribal Coun-
cil attendance to the investiture of the 
Honorable Allie Greenleaf Maldo-
nado on Monday, March 13, 2023 at 
3:00 p.m. in Lansing, Michigan. 

5. Motion to recommend to Tribal 
Council to pursue Land Parcel #180.

 6.. Motion to adopt Tribal Resolu-
tion Designation of an Alternate Del-
egate to the Michigan Indian Elders 
Association

All other Action Items will be 
placed on the March 23, 2023 Tribal 
Council Meeting Agenda.

Next Scheduled Meeting;
March 23, 2023 at 9:00 a.m. in 

Council Chambers and via Zoom
These Minutes have been read and 

are approved as corrected.
Marcella R. Reyes, Tribal Council 

Secretary                   Date

Little Traverse Bay Bands 
of Odawa Indians

Tribal Council Chambers
7500 Odawa Circle, 

Harbor Springs, MI 49740
Tribal Council Meeting Minutes

March 23, 2023
In Person and Via ZOOM

Call to Order: 9:06 a.m.
Opening ceremony: Tribal Chair-

person Regina Gasco Bentley 
Closed Session: Yes
Council Present: Councilor Fred 

Kiogima, Councilor William Ortiz, 
Councilor Aaron Otto, Councilor 

Melissa Pamp, Councilor James Pon-
tiac, Treasurer Leroy Shomin, Secre-
tary Marcella Reyes, Legislative Lead-
er Emily Proctor  

Absent: Councilor Tamara Munson
Legislative Office Staff Present: 

Legislative Office Director Michele 
Portman-LaCount, Legislative Office 
Coordinator Linda Gokee, General 
Counsel Jim Bransky, Executive Legal 
Assistant Su Lantz

Corporate Charters Present: Odawa 
Economic Affairs Holding Corpora-
tion Administrative Assistant Nick 
Peltier

Executive Officials and Staff Pres-
ent: Tribal Chairperson Regina Gas-
co Bentley, Unit I Executive Director 
Phil Harmon, Unit II Executive Di-
rector Daugherty “Duffy” Johnson, 
Chief Financial Officer Carrie Carl-
son, Education Department Director 
Kerstine Omey, Tribal Chairman’s 
Office Executive Assistant Hunter 
Johnson, Human Resources Gener-
alist Ashley Davis, Regulatory Lead 
Gaming Inspector Blayne Bott, Ex-
ecutive Branch Attorney Sean Cahill, 
Natural Resources Department Se-
nior Hatchery Technician Joe Tolles, 
Education’s WOCTEP Administra-
tive Assistant Mary Schneider, Plan-
ning Department’s Administrative 
Assistant Shari Temple, Education 
Department Office Administrator 
Tammy Gasco, Natural Resources 
Department Research Technician 
Mike Trapp, Enrollment Office Ad-
ministrative Assistant/Genealogist 
Marin Taylor, Education Department 
Learning Center Coordinator Jer-
emy Steele, Education Department 
Employment and Training Special-
ist Rachael Koepp, SPRING Youth 
Activities Organizer Jade Barnes, 
Regulatory Internal Auditor Dan 
Pierznowski, Gijigowi Language De-
partment Administrative Assistant 
Theresa Keshick

Judicial Officials and Staff: Tribal 
Court Clerk I Kathy McGraw

Public: Patrick Anthony, Ricky 
Compo, Marvin Mulholland, Melissa 
Shomin, Jill Granger, Patricia Mc-
Gowan

Invited Guest: Odawa Casino Re-
sort Director of Property Operations 
Barry Laughlin and Director of Hu-
man Resources Andrea Shananaquet

Motion made by Councilor William 
Ortiz and supported by Councilor 
Melissa Pamp to adopt the agenda of 
March 23, 2023 as presented.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Motion made by Secretary Mar-
cella Reyes and supported by Coun-
cilor Melissa Pamp to dedicate this 
meeting in honor of the following 
Tribal Citizen(s) who have walked 
on: Mozel Baker Jr-ba, Dorothy Dy-
er-ba, Melissa Hughes-ba, Andrew 
Lasley-ba, Nancy Ortiz-ba, Richard 
Stubbs Jr-ba

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Review and Approve Minutes of 
March 9, 2023

Motion made by Councilor William 
Ortiz and supported by Councilor 
James Pontiac to approve the minutes 
of March 9, 2023 as presented.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Executive Oversight Report:
Discussion: Tribal Chairperson Re-

gina Gasco Bentley 
Michigan Senate Bill 137 and 138 

passed unanimously. These bills 
amend the Guardianship Assistant 
Act and will provide additional fund-
ing to the tribes Human Services 
Department. The Guardianship As-
sistance Program (GAP) provides fi-
nancial assistance to court-appointed 
guardians for children who may oth-
erwise remain in foster care.

Little Traverse Bay Bands will re-
ceive via mail, a list of names of all 
the students who attended Holy 
Childhood of Jesus Indian Boarding 
School. 

The chairwoman will not attend 

In accordance with law and policy, Elders Comment/Public Comment as recorded in the minutes will contain the name of the Citizen or “Immediate Family” or “Family member” and only the subject matter brought 
forth by the individual. No attempt will be made by the Legislative Branch to summarize the comments. Written public comments will be accepted by the Legislative Office. Written comments shall be attached to the 
official approved minutes housed in the Legislative Branch. Written comments are not published, however shall be open to review within the Legislative Office in accordance with any laws regarding such documents.

Little Traverse Bay Bands 
of Odawa Indians

Tribal Council Chambers
7500 Odawa Circle, 

Harbor Springs, MI 49740
Tribal Council Meeting Minutes

March 9, 2023
In Person and Via ZOOM

Call to Order: 9:03 a.m.
Opening ceremony: Tribal Chair-

person Regina Gasco Bentley  
Closed Session: Yes 
Council Present: Councilor Wil-

liam Ortiz, Councilor Aaron Otto, 
Councilor Melissa Pamp, Councilor 
James Pontiac, Legislative Leader 
Emily Proctor 

Absent: Councilor Fred Kiogima, 
Councilor Tamara Munson, Treasur-
er Leroy Shomin, Secretary Marcella 
Reyes 

Legislative Office Staff Present: 
Legislative Administrative Assistant 
Linda Gokee, Sr Financial Analyst 
Rachel Cope , General Counsel Jim 
Bransky, Executive Legal Assistant Su 
Lantz 

Corporate Charters Present: Oda-
wa Economic Affairs Holding Cor-
poration Executive Director Shanna 
Shananaquet and Administrative As-
sistant Nichlos Peltier; Ziibimijwang, 
Inc. Executive Director Mary Donner

Executive Officials and Staff Pres-
ent: Tribal Chairperson Regina Gas-
co Bentley, Unit I Executive Director 
Phil Harmon, Unit II Executive Di-
rector Daugherty “Duffy” Johnson, 
Education’s WOCTEP Administra-
tive Assistant Mary Schneider, Regu-
latory Lead Gaming Inspector Blayne 
Bott, Executive Assistant Hunter 
Johnson, Regulatory Internal Auditor 
Dan Pierzynowski, Law Enforcement 
Chief Terry McDonnell, Executive 
Branch Attorney Sean Cahill, Natural 
Resources Department Office Coor-
dinator Debra Smithkey-Browne, En-
rollment ‘s Administrative Assistant/
Genealogist Marin Taylor, Planning 
Department Administrative Assistant 
Shari Temple, Education’s Employ-
ment and Training Specialist Rachael 
Koepp, GIS Director Alan Proctor, 
Executive Administrative Assistant 
Lakota Worthington, Education’s 
Office Administrator Tammy Gasco, 
Gijigowi Language Department Ad-
ministrative Assistant Theresa Kes-
hick, Planning Department Director 
Amanda Swiss

Judicial Officials and Staff: None
Public: Doug Emery, Patrick 

Anthony, Renee “Wasson” Dillard, 
Douglas Wemigwase, Ricky Compo, 
Marvin Mulholland, Melissa Shomin, 

Invited Guest: Odawa Casino Re-
sort’s General Manager Ron Olson, 
Director of Finance Roger Borton, 
Director of Property Operations 
Barry Laughlin, Director of Human 
Resources Andrea Shananaquet and 
Director of Slots Dennis Shananaquet

Motion made by Councilor Melis-
sa Pamp and supported by Councilor 
James Pontiac to adopt the agenda of 
March 9, 2023 as presented.

Vote: 5 Yes, 0 No, 0 Abstain, 4 
Absent (Councilor Fred Kiogima, 
Councilor Tamara Munson, Treasur-
er Leroy Shomin, Secretary Marcella 
Reyes) Motion carries.

Review and Approve Minutes of 
February 23, 2023.

Motion made by Councilor Aaron 
Otto and Councilor Melissa Pamp to 
approve the minutes of February 23, 
2023 as presented.

9:18 a.m. Councilor Tamara Mun-
son arrives

Vote continues for approval of 
Minutes.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes) 

Motion carries.
Executive Oversight Report:
Discussion: Tribal Chairperson 

Regina Gasco Bentley 
Working on the 2024 Executive 

branch budget
Received a letter from Bishop 

Walsh, Diocese of Gaylord, in regards 
to releasing the Holy Childhood of Je-
sus Catholic boarding school records. 
He is requesting four (4) former 

boarding school attendees to attend a 
ceremony on Saturday, May 20,2023 
at the Cross in the Woods Catholic 
Shrine in Indian River, Michigan. 
Drumming and smudging ceremony 
to take place prior to the records to be 
transferred to the Tribe.

Received a call from Father James 
Bearss of Holy Childhood of Jesus 
Catholic Church requesting a meet-
ing in regards to the former Indian 
boarding school.

Discussion: Unit II Executive Di-
rector Daugherty “Duffy” Johnson 

The Department of Public Works 
(DPW) met with Odawa Economic 
Development Management, Inc. and 
Odawa Casino Resort for the struc-
ture of how DPW will work and rela-
tionships with customers.

The Gaming Authority requested a 
meeting with the DPW regarding the 
water system structure.

Met with City of Petoskey, Harbor 
Sewer Authority, and local townships 
regarding the sewer system.

Attended National Congress of 
American Indians (NCAI) last week 
in Washington D.C. Preparation for 
the USDA Farm Bill is in the works.

Discussion: Unit I Executive Di-
rector Phil Harmon

Continues to work on the UV 
protection of the artwork around the 
Government Center.

The Round Dance is scheduled for 
this Saturday, March 11, 2023 at Har-
bor Springs High School.  Doors will 
open at 2:00 p.m., Teachings from 
3:00 to 5:00, and the round dance will 
begin at 5:00 p.m.

Motion made by Councilor Melis-
sa Pamp and supported by Councilor 
Aaron Otto to acknowledge receipt of 
the verbal Executive Oversight Re-
port as presented by Tribal Chairper-
son Regina Gasco Bentley, Unit II Ex-
ecutive Director Daugherty “Duffy” 
Johnson, and Unit I Executive Direc-
tor Phil Harmon for March 9, 2023.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
Tribal Council Officer Reports:
Legislative Leader Report
Motion made by Councilor Melis-

sa Pamp and supported by Councilor 
Aaron Otto to acknowledge receipt 
of Legislative Leader Emily Proctor’s 
verbal and written report for March 
9, 2023.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
Secretary Report
Documents Delivered to the Ex-

ecutive
-Waganakising Odawak Stat-

ute Amendment to Waganakising 
Odawak Statute 2021-004 Domestic 
Violence Statute is due back to Tribal 
Council on or before 03/27/2023.

Documents signed by the Execu-
tive

-Tribal Resolution 022323-01 Sup-
plemental Funding in the Amount of 
$12,000.00 for a Water and Wastewa-
ter Systems Engineering Study of the 
LTBB Government Center to come 
from the General Fund-Fund Bal-
ance.

-Waganakising Odawak Statute 
2023-001 Dissolution of Marriage.

Vetoes (a vote of Tribal Council to 
override a veto shall occur within 90-
days of the veto): None

Phone Polls passed by Tribal 
Council: None 

Motion made by Councilor Melis-
sa Pamp and supported by Councilor 
James Pontiac to acknowledge receipt 
of Secretary Marcella Reyes’ verbal 
and written report as provided on the 
agenda by Legislative Leader Emily 
Proctor for March 9, 2023.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
Discussion: Gaming Authority/

Odawa Casino Resort Taproom
Motion made by Councilor 

William Ortiz and supported by 

Councilor James Pontiac to ac-
knowledge receipt of the Gaming Au-
thority/Odawa Casino Resort report 
for March 9, 2023.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
Motion made by Councilor Melis-

sa Pamp and supported by Councilor 
Tamara Munson to authorize Odawa 
Casino to enter into the contract with 
Spence Brothers for remodeling of 
the future Taproom where the former 
buffet was located.

Discussion: Councilor Aaron Otto 
would like a closed session to discuss 
confidential business.

    10:17 a.m. Motion made by Coun-
cilor Melissa Pamp and supported by 
Councilor James Pontiac to enter into 
closed session for Confidential Busi-
ness.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
11:07 a.m. Motion made by Coun-

cilor William Ortiz and supported by 
Councilor Melissa Pamp to return to 
open session.

Vote: 6 Yes, 0 No, 0 Abstain, 3 Ab-
sent (Councilor Fred Kiogima, Trea-
surer Leroy Shomin, Secretary Mar-
cella Reyes)

Motion carries.
Voting continues for Odawa Ca-

sino Resort Contract with Spence 
Brothers

Vote: 5 Yes, 1 No (Councilor Aar-
on Otto), 0 Abstain, 3 Absent (Coun-
cilor Fred Kiogima, Treasurer Leroy 
Shomin, Secretary Marcella Reyes)

Motion carries.
11:10 a.m. Break
11:23 a.m. Meeting resumes
Discussion: Odawa Economic Af-

fairs Holding Corporation
Closed Session for Confidential 

Business/personnel
Motion made by Legislative Lead-

er Emily Proctor to table the Odawa 
Economic Affairs Holding Corpora-
tion Closed Session for Confidential 
Business/personnel.

Motion fails due to lack of support
     11:30 a.m. Motion made by Coun-

cilor Melissa Pamp and supported by 
Councilor Aaron Otto to enter into 
closed session for Confidential Busi-
ness/Personnel.

Tribal Council 
Meeting Dates

May 9 Work Session
May 11 Council Meeting
May 23 Work Session
May 25 Council Meeting

June 6 Work Session
June 8 Council Meeting
June 20 Work Session
June 22 Council Meeting

All Tribal Council meetings 
and work sessions are held in 
the Tribal Council Chambers

located at
7500 Odawa Circle, 
Harbor Springs, MI.

Legislative
Tribal Council Members

Emily Proctor, Legislative Leader
Marcella Reyes, Secretary
Leroy Shomin, Treasurer
Tamara Munson, Councilor
Aaron Otto, Councilor
Melissa Pamp, Councilor
Fred Kiogima, Councilor
William Oritz, Councilor
James Pontiac, Councilor
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their ceremony scheduled for Satur-
day, May 20, 2023 at the Woods Cath-
olic Shrine in Indian River, Michigan

Discussion: Unit II Executive Di-
rector Daugherty “Duffy” Johnson

Attended Midwest Alliance of Sov-
ereign Tribes (MAST) last week .

Law Enforcement Recruiting will 
have the same retirement plans as 
Bureau of Indian Affairs Officers.

Native American Housing Assis-
tance and Self-Determination Act 
(NAHASDA) has not been reautho-
rized in the federal budget.

Chippewa Ottawa Resource Au-
thority (CORA) allocation has not 
been reauthorized in the federal bud-
get.

Discussion: Unit I Executive Direc-
tor Phil Harmon 

Covid-19 updated
The next Executive Town Hall meet-

ing is scheduled for Wednesday, April 
12, 2023. More information to follow.

There will not be a May town hall 
meeting as the Annual Community 
Meeting is scheduled for Saturday, 
May 13, 2023 at Odawa Casino Re-
sort’s Ovation Hall from 8:00 a.m. – 
5:00 p.m.

Congratulations to Kerstine Omey. 
She is the new Education Director for 
Little Traverse Bay Bands.

Motion made by Councilor Melissa 
Pamp and supported by Councilor 
James Pontiac to acknowledge receipt 
of the verbal and written Executive 
Oversight Report as presented by 
Tribal Chairperson Regina Gasco 
Bentley for March 23, 2023.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

9:30 a.m. Introduction of new Trib-
al Government Employees

Michael Trapp – Research Techni-
cian – Natural Resources

Jade Barnes – SPRING Youth Ac-
tivities Organizer (Transfer) – Health

Kerstine Omey – Education Direc-
tor (Transfer) – Education

Jeremy Steele – Learning Center 
Coordinator – Education

Tribal Council Officer Reports:
Legislative Leader Report:
Motion made by Councilor Melissa 

Pamp and supported by Councilor 
James Pontiac to acknowledge receipt 
of Legislative Leader Emily Proctor’s 
verbal and written report for March 
23, 2023.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Secretary Report
Documents Delivered to the Exec-

utive
-Waganakising Odawak Stat-

ute Amendment to Waganakising 
Odawak Statute 2021-004 Domestic 
Violence Statute is due back to Tribal 
Council on or before 03/27/2023.

Documents signed by the Executive:
-Tribal Resolution # 031023-01 

Designation of an Alternate Delegate 
to the Michigan Indian Elders Asso-
ciation. 

Vetoes (a vote of Tribal Council to 
override a veto shall occur within 90-
days of the veto):  None

Phone Polls passed by Tribal Coun-
cil: 

03/10/2023 Reason for Phone Poll 
#1: Motion to approve CERTIFIED 
MOTION # 030923-01 Ziibimijwang, 
Inc. Request for Grant Funding from 
Growing Justice.

Phone Poll Vote: 9 Yes, 0 No, 0 Ab-
stain, 0 Absent Motion carries. 

03/10/2023 Reason for Phone Poll 
#2: Motion to approve Citizenship List 
A (Eligible) dated

March 3, 2023 for a total of four  (4).
Phone Poll Vote: 9 Yes, 0 No, 0 Ab-

stain, 0 Absent Motion carries.
03/10/2023 Reason for Phone Poll 

#3: Motion to approve Citizenship List 
B (Ineligible) dated

March 3, 2023 for a total of four (4).
Phone Poll Vote: 9 Yes, 0 No, 0 Ab-

stain, 0 Absent Motion carries.
03/10/2023 Reason for Phone Poll 

#4: Motion to approve Tribal Council 
attendance to the

investiture of the Honorable Allie 
Greenleaf Maldonado on Monday, 
March 13, 2023 at 3:00 p.m. in Lan-
sing, Michigan. 

Phone Poll Vote: 9 Yes, 0 No, 0 Ab-
stain, 0 Absent Motion carries.

03/10/2023 Reason for Phone Poll 
#5: Motion to pursue Land Parcel 
#180.

Phone Poll Vote: 9 Yes, 0 No, 0 Ab-

stain, 0 Absent Motion carries.
03/10/2023 Reason for Phone Poll 

#6: Motion to adopt Tribal Resolution 
Designation of an

Alternate Delegate to the Michigan 
Indian Elders Association

Phone Poll Vote: 8 Yes, 0 No, 1 Ab-
stain (Councilor Fred Kiogima), 0 Ab-
sent Motion carries.

Motion made by Councilor Melissa 
Pamp and supported by Councilor 
James Pontiac to acknowledge receipt 
of Secretary Marcella Reyes’ verbal 
and written report as provided on the 
agenda for March 23, 2023.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Treasurer Report
Appropriations and Finance Com-

mittee
-Last Meeting: March 14, 2023
(Motions made at Appropriations 

and Finance Committee Meeting)
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-01 Request for Fund-
ing from the Office of Violence Against 
Women (OVW), Grants to Indian 
Tribal Governments Program FY 23.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-02 Request for Fund-
ing from the Fish & Wildlife Service, 
Youth Conservation Corp Collabora-
tion FY 2023 60-Month Project.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-03 Request for Fund-
ing from the United States Environ-
mental Protection Agency, Solid Waste 
Infrastructure for Recycling (SWIFR) 
FY 22.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-04 Request for Fund-
ing from the Centers for Disease Con-
trol and Prevention, Racial and Ethnic 
Approaches to Community Health 
(REACH) FY 2023 60-Month Project.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary 
Marcella Reyes to recommend to Trib-
al Council to approve CERTIFIED 
MOTION # 032323-05 Request for 
Funding as a sub-grantee from Lake 
Superior State University, “Spatial, 
temporal, and diel relations between 
zooplankton and age-0 lake whitefish 
in the Upper Great Lakes” Project.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary 
Marcella Reyes to recommend to Trib-
al Council to approve CERTIFIED 
MOTION # 032323-06 Acceptance of 
Funding Increase from the Michigan 
Department of Health and Human 
Services, Award Number E20233951-
00 Supplemental Funding Increase.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-07 Request for Fund-
ing  from Family and Youth Services 
Bureau, Family Violence Prevention 
and Services Act FY 2024.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 
(Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary Mar-
cella Reyes to recommend to Tribal 
Council to approve CERTIFIED MO-
TION # 032323-08 Request for Fund-
ing from the Bureau of Indian Affairs, 
FY 2022 & FY 2023 One-Time Project 
Funds.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Absent 

(Treasurer Leroy Shomin)
Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary 
Marcella Reyes to recommend to 
Tribal Council to approve CERTI-
FIED MOTION # 032323-09 Amend 
Certified Motion 102121-04 Funding 
from the Indian Health Service Spe-
cial Diabetes Program for Indians 
Project Period to FY 2023 – FY 2027.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Secretary 
Marcella Reyes to recommend to 
Tribal Council to approve CERTI-
FIED MOTION # 032323-10 Accep-
tance of Funds from the Food and 
Nutrition Service, Food Distribution 
Program on Indian Reservations 
(FDPIR) FY 2023 Nutrition Educa-
tion Funds.

Vote: 2 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Treasurer Leroy Shomin)

Motion carries.
Motion made by Councilor Wil-

liam Ortiz and supported by Secre-
tary Marcella Reyes to recommend 
to Tribal Council to adopt Tribal 
Resolution Authorizes and approves 
approximately $11,600,000 not to 
exceed $12,000,000 in supplemental 
funding to come from the Short-
Term Investment Account to pay off 
Odawa Casino Resort’s loan with 
PNC.

Vote: 3 Yes, 0 No, 0 Abstain, 0 Ab-
sent Motion carries. 

 Phone Polls passed by Appropria-
tions and Finance Committee: 

-03/03/2023 Reason for Phone Poll: 
Motion to recommend to Tribal Coun-
cil to approve CERTIFIED MOTION 
Ziibimijwang, Inc. Request for Grant 
Funding from Growing Justice.

Phone Poll Vote: 3 Yes, 0 No, 0 Ab-
stain, 0 Absent Motion carries.

-Next Special Meeting Dates:                     
Wednesday, April 5, 2023 Execu-

tive Branch & Election Board Bud-
get Hearings at 9:00 a.m. in Council 
Chambers and via Zoom

Friday, April 7, 2023 Prosecutor, 
Judicial, and Legislative Branch Bud-
get Hearings at 9:00 a.m. in Council 
Chambers and via Zoom 

Next Regular Meeting date:
Tuesday, April 11, 2023 at 9:00 a.m. 

in Council Chambers and via Zoom
Tuesday, April 11, 2023 Annual 

Budget Public Hearing at 1:00 p.m. in 
Council Chambers and via Zoom

Motion made by Councilor Melissa 
Pamp and supported by Councilor 
William Ortiz to acknowledge receipt 
of the Appropriations and Finance 
Committee verbal and written re-
port as provided on the agenda by 
Treasurer Leroy Shomin, Committee 
Chair for March 23, 2023.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

Land and Reservation Committee 
Report

-Last Meeting: March 3, 2023
(Motions made at Land and Reserva-

tion Committee Meeting)
-Motion made by Councilor Fred 

Kiogima and supported by Secretary 
Marcella Reyes to approve Confiden-
tial Memo 030323-01 to recommend 
to Tribal Council to pursue Land Par-
cel #180.

Vote: 3 Yes, 0 No, 0 Abstain, 0 Ab-
sent Motion carries.

-Motion made by Councilor Fred 
Kiogima and supported by Secre-
tary Marcella Reyes to recommend 
to Tribal Council to not pursue Land 
Parcel #176.

Vote: 3 Yes, 0 No, 0 Abstain, 0 Ab-
sent Motion carries.

Phone Polls passed by Land and 
Reservation Committee: None

-Next Meeting: Friday, March 31, 
2023 at 9:00 a.m. in Council Cham-
bers and via Zoom

Motion made by Councilor Melissa 
Pamp and supported by Councilor 
William Ortiz to acknowledge receipt 
of the Land and Reservation Com-
mittee verbal and written report as 
provided on the agenda by Councilor 
Aaron Otto, Committee Chairperson 
for March 23, 2023.

Vote: 8 Yes, 0 No, 0 Abstain, 1 Ab-
sent (Councilor Tamara Munson) 
Motion carries.

10:12 a.m. Break
10:23 a.m. Secretary Marcella Reyes 

exits meeting
10:33 a.m. Meeting resumes

Tribal Council Member Reports:
Councilor Fred Kiogima – Attended 

the Cheboygan County Democratic 
Party meeting. He has been invited to 
the Democrat Caucus on April 13-15, 
2023 in Sault Ste. Marie Michigan.  

Councilor Tamara Kiogima – Ab-
sent

Councilor William Ortiz – Attend-
ed the Bay Mills Indian Community 
Boys and Girls Club on Wednesday, 
March 15, 2023.  Feels this club would 
benefit for our community. Council-
or Ortiz has closed session material 
to be discussed.

10:36 a.m. Motion made by Coun-
cilor William Ortiz and supported 
by Councilor Melissa Pamp to enter 
into closed session for Confidential 
Business.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
12:14 p.m. Motion made by Coun-

cilor William Ortiz and supported by 
Councilor Melissa Pamp to return to 
open session.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Public Comment:
12:15 p.m. Opens
No public comments made
12:17 p.m. Closed
12:17 p.m. Lunch break
1:35 p.m. Meeting resumes
1:37 p.m. Motion made by Coun-

cilor William Ortiz and supported 
by Councilor James Pontiac to enter 
into closed session for Confidential 
Business.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
3:32 p.m. Motion made by Treasur-

er Leroy Shomin and supported by 
Councilor James Pontiac  to return to 
open session.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Public Comment:
3:33 p.m. Opens
William Ortiz thanked everyone 

for sticking around during this Tribal 
Council meeting.

Melissa Pamp commented the 
Speaker for the Annual Community 
Meeting is looking for  (merchandise 
and business vendors (no food ven-
dors). Please contact Heather Syrette 
at hsyrette77@gmail.com if interest-
ed.

3:35 p.m. Closed
3:35 p.m. Break
3:45 p.m. Meeting resumes
Tribal Council Member Reports 

continues
Councilor Aaron Otto – No report
Councilor Melissa Pamp – Met with 

law enforcement Chief McDonnell 
and Lead Survivor Outreach Special-
ist on February 22, 2023 to discuss 
the Tribal Response Plan, attended 
the investiture of Honorable Allie 
Greenleaf Maldonado on March 13, 
2023 in Lansing Michigan. Congratu-
lations Judge Maldonado. Traveled to 
Bay Mills Indian Community to tour 
the Boys and Girls Club on March 
15, 2023. Will continue to meet with 
Unit II Executive Director Daugherty 
“Duffy” Johnson and Youth Services 
Director Tina Dominic on expansion 
of the Youth Department.

Councilor James Pontiac – Attend-
ed Gaming Authority, Natural Re-
sources Commission, and Land and 
Reservation meetings. Sent email to 
Bear Creek Fire Department asking 
about their overall structure. Attend-
ed the special meeting about citizen-
ship statute and regular Work Session 
Tribal Council meeting after that.

Legislative Leader Emily Proctor – 
No additional report

Secretary Marcella Reyes – Absent 
Treasurer Leroy Shomin – Met with 

both General Counsel Jim Bran-
sky and Sr Financial Analyst Rachel 
Cope via Zoom regarding the Trib-
al Acceptable Accounting Practice 
(TAAP) and Contracting Statutes.

Motion made by Treasurer Leroy 
Shomin and supported by Councilor 
William Ortiz to acknowledge receipt 
of Councilor Fred Kiogima, Council-
or William Ortiz, Councilor Melissa 
Pamp, Councilor James Pontiac and 
Treasurer Leroy Shomin’s verbal/
written report for March 23, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Legislative Office Reports:
Office of Finance and Revenue - Se-

nior Financial Analyst
Office Update
Corporate Charters and/or Board 

Updates:
Gaming Authority – Gaming Au-

thority/Odawa Casino Resort No-
vember & December 2022 Status 
Reports.

Odawa Economic Affairs Holding 
Corporation – No report

Odawa Economic Development 
Management, Inc. – No report

Tribal Burial Board – No report
Ziibimijwang, Inc. – No report
Motion made by Councilor William 

Ortiz and supported by Councilor 
James Pontiac to acknowledge receipt 
of Sr Financial Analyst Rachel Cope’s 
written report for March 23, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Melissa 

Pamp and supported by Councilor 
William Ortiz to acknowledge receipt 
of the Gaming Authority/Odawa Ca-
sino Resort November 2022 Status 
Report dated December 22, 2022.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
Melissa Pamp to acknowledge receipt 
of the Gaming Authority/Odawa Ca-
sino Resort December 2022 Status 
Report dated January 26, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Tribal Historic Preservation Officer
Motion made by Councilor William 

Ortiz and supported by Councilor 
Melissa Pamp to acknowledge receipt 
of Tribal Historic Preservation Offi-
cer Melissa Wiatrolik’s written report 
for March 23, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
General Counsel
Motion made by Councilor Melissa 

Pamp and supported by Councilor 
William Ortiz to acknowledge receipt 
of General Counsel Jim Bransky’s 
verbal report for March 23, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Legislative Office Director
Motion made by Councilor William 

Ortiz and supported by Councilor 
James Pontiac to acknowledge receipt 
of Legislative Office Director Michele 
Portman-LaCount’s verbal report for 
March 23, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
James Pontiac to amend the agenda 
to include:

1)  Motion that per the OEAHC 
Charter Amendment of October 27, 
2022, which did not authorize any 
contracts of any type without Tribal 
Council approval, with no exceptions 
for employment contracts, Tribal 
Council authorizes no contracts or 
official actions, or any board meet-
ings until 3 or more Board members 
are seated absent formal action by 
motion of Tribal Council. This mo-
tion is not intended to limit the activ-
ities of Aki Construction, other than 
any additional financial contributions 
which must be approved by motion of 
Tribal Council;

2) Motion to notify OEAHC that 
the proposed contract presented at 
the March 9, 2023 Tribal Council 
meeting was not authorized by Tribal 
Council as required by the Charter 
Amendment of October 27, 2022, 
and OEAHC is prohibited from mak-
ing any settlement payment without 
Tribal Council authorization; and 

3) Motion to permit Dr. James Mc-
Clurken to seek publication of his 
report, including any revised version, 
on the history of the Little Traverse 

“Minutes” continued from page 23.
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reservation.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Tribal Council Action Items:
Motion made by Councilor Aaron 

Otto and supported by Councilor 
William Ortiz that per the OEAHC 
Charter Amendment of October 27, 
2022, which did not authorize any 
contracts of any type without Tribal 
Council approval, with no exceptions 
for employment contracts, Tribal 
Council authorizes no contracts or 
official actions, or any board meet-
ings until 3 or more Board members 
are seated absent formal action by 
motion of Tribal Council. This mo-
tion is not intended to limit the activ-
ities of Aki Construction, other than 
any additional financial contributions 
which must be approved by motion of 
Tribal Council.

Vote: 5 Yes, 2 No (Councilor Aaron 
Otto, Councilor Melissa Pamp), 0 
Abstain, 2 Absent (Councilor Tamara 
Munson, Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Wil-

liam Ortiz and supported by Coun-
cilor James Pontiac to notify OEAHC 
that the proposed contract presented 
at the March 9, 2023 Tribal Council 
meeting was not authorized by Tribal 
Council as required by the Charter 
Amendment of October 27, 2022, 
and OEAHC is prohibited from mak-
ing any settlement payment without 
Tribal Council authorization.

Vote: 5 Yes, 2 No (Councilor Aaron 
Otto, Councilor Melissa Pamp), 0 
Abstain, 2 Absent (Councilor Tamara 
Munson, Secretary Marcella Reyes)

Motion carries. 
Motion made by Councilor Fred 

Kiogima and supported by Treasurer 
Leroy Shomin to permit Dr. James 
McClurken to seek publication of his 
report, including any revised version, 
on the history of the Little Traverse 
reservation.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Treasurer Leroy 

Shomin and supported by Councilor 
Fred Kiogima to acknowledge receipt 
of the Executive Nomination of An-
nette VanDeCar for the Tribal Burial 
Board and set up an interview.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Council-
or Aaron Otto to not pursue Land 
Parcel #176 as recommended by the 
Land and Reservation Committee.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Treasurer Leroy 

Shomin and supported by Councilor 
William Ortiz to update and approve 
the Tribal Burial Board, Inc. Corpo-
rate Charter dated March 7, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
FYI: “Any changes to this charter by 

Tribal Council shall only be adopt-
ed upon the affirmative vote of three 
fourths (3/4) or more of those council 
members eligible to vote.”

Motion made by Councilor Wil-
liam Ortiz and supported by Coun-
cilor Fred Kiogima to approve CER-
TIFIED MOTION # 032323-01 
Request for Funding from the Office 
of Violence Against Women (OVW), 
Grants to Indian Tribal Governments 
Program FY 23.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
Fred Kiogima to approve CERTI-
FIED MOTION # 032323-02 Request 
for Funding from the Fish & Wildlife 
Service, Youth Conservation Corp 
Collaboration FY 2023 60-Month 
Project.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Council-
or James Pontiac to approve CERTI-
FIED MOTION # 032323-03 Request 
for Funding from the United States 
Environmental Protection Agency, 
Solid Waste Infrastructure for Recy-
cling (SWIFR) FY 22.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Council-
or Melissa Pamp to approve CERTI-
FIED MOTION # 032323-04 Request 
for Funding from the Centers for 
Disease Control and Prevention, Ra-
cial and Ethnic Approaches to Com-
munity Health (REACH) FY 2023 
60-Month Project.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Coun-
cilor James Pontiac to approve CER-
TIFIED MOTION # 032323-05 Re-
quest for Funding as a sub-grantee 
from Lake Superior State University, 
“Spatial, temporal, and diel relations 
between zooplankton and age-0 lake 
whitefish in the Upper Great Lakes” 
Project.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
Fred Kiogima to approve CERTIFIED 
MOTION # 032323-06 Acceptance of 
Funding Increase from the Michigan 
Department of Health and Human 
Services, Award Number E20233951-
00 Supplemental Funding Increase.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Melissa 

Pamp and supported by Councilor 
William Ortiz to approve CERTI-
FIED MOTION # 032323-07 Request 
for Funding from Family and Youth 
Services Bureau, Family Violence 
Prevention and Services Act FY 2024.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Council-
or James Pontiac to approve CERTI-
FIED MOTION # 032323-08 Request 
for Funding from the Bureau of Indi-
an Affairs, FY 2022 & FY 2023 One-
Time Project Funds.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
Fred Kiogima to approve CERTI-
FIED MOTION # 032323-09 Amend 
Certified Motion 102121-04 Funding 
from the Indian Health Service Spe-
cial Diabetes Program for Indians 
Project Period to FY 2023 – FY 2027.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Council-
or William Ortiz to approve CERTI-
FIED MOTION # 032323-10 Accep-
tance of Funds from the Food and 
Nutrition Service, Food Distribution 
Program on Indian Reservations 
(FDPIR) FY 2023 Nutrition Educa-
tion Funds.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Wil-

liam Ortiz and supported by Coun-
cilor James Pontiac to approve Tribal 
Council attendance to the SBC Sum-
mit North America on May 9-11, 
2023 in Secaucus, NJ.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Fred 

Kiogima and supported by Treasur-
er Leroy Shomin to approve Tribal 
Council attendance to the Native 
American Finance Officers Associ-
ation (NAFOA) 41st Annual Con-
ference in Washington, DC on April 
23-25, 2023.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Treasurer Leroy 

Shomin and supported by Council-
or Fred Kiogima to approve Tribal 
Council attendance to the RES 2023 
on April 3-6, 2023 in Las Vegas, NV.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Treasurer Leroy 

Shomin and supported by Councilor 
Melissa Pamp to approve Citizenship 
List A (Eligible) dated March 20, 
2023 for a total of three (3).

Vote: 6 Yes, 0 No, 1 Abstain (Coun-
cilor Fred Kiogima), 2 Absent (Coun-
cilor Tamara Munson, Secretary Mar-
cella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
James Pontiac to approve Citizenship 
List B (Ineligible) dated March 20, 
2023 for a total of two (2).

Vote: 6 Yes, 0 No, 1 Abstain (Coun-
cilor Fred Kiogima), 2 Absent (Coun-
cilor Tamara Munson, Secretary Mar-
cella Reyes)

Motion carries.
Motion made by Councilor Melis-

sa Pamp and supported by Council-
or Fred Kiogima to appoint JoAnne 
Cook to the position of Chief Judge 
for the remainder of a 4-year term, 
ending January 7, 2024. 

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion to appoint Elise Mc-

Gowan-Cuellar as an Appellate Jus-
tice for a 6-year term ending March 
23, 2029

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor Aaron 

Otto and supported by Councilor 
Fred Kiogima to approve Little Tra-
verse Bay Bands of Odawa Indians 
1836 Ceded Territory 2023 Natural 
Resources Rules and Regulations 
Reg-WOS-2013-004-021623-009.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Motion made by Councilor William 

Ortiz and supported by Councilor 
Fred Kiogima to adopt Tribal Reso-
lution Approval of the Little Traverse 
Bay Bands of Odawa Indians to Es-
tablish Membership in the Midwest 
Tribal Energy Resources Association 
(MTERA).

Roll Call Vote: Councilor Fred Ki-
ogima-yes, Councilor Tamara Mun-
son-absent, Councilor William Or-
tiz-yes, Councilor Aaron Otto-yes, 
Councilor Melissa Pamp-yes, Coun-
cilor James Pontiac-yes, Treasurer 
Leroy Shomin-yes, Secretary Mar-
cella Reyes-absent, Legislative Leader 
Emily Proctor-yes Motion carries.

Motion made by Councilor William 
Ortiz and supported by Councilor 
Fred Kiogima to adopt Tribal Resolu-
tion Authorizes and approves approx-
imately $11,600,000 not to exceed 
$12,000,000 in supplemental funding 
to come from the Short-Term Invest-
ment Account to pay off Odawa Casi-
no Resort’s loan with PNC.

Roll Call Vote: Councilor Fred Ki-
ogima-yes, Councilor Tamara Mun-
son-absent, Councilor William Or-
tiz-yes, Councilor Aaron Otto-yes, 
Councilor Melissa Pamp-yes, Coun-
cilor James Pontiac-yes, Treasurer 
Leroy Shomin-yes, Secretary Mar-
cella Reyes-absent, Legislative Leader 
Emily Proctor-yes Motion carries.

Other Items of Business: None
Adjournment:
5:22 p.m. Motion made by Coun-

cilor Fred Kiogima and supported by 
Treasurer Leroy Shomin  to adjourn.

Vote: 7 Yes, 0 No, 0 Abstain, 2 Ab-
sent (Councilor Tamara Munson, 
Secretary Marcella Reyes)

Motion carries.
Next Scheduled Meeting:
Thursday, April 6, 2023 at 9:00 

a.m. in Council Chambers and via 
Zoom

These Minutes have been read and 
are approved as corrected.

Marcella R. Reyes, Tribal Council 
Secretary                     Date

“Minutes” continued from page 24.
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of her mother, Mary Burks-
ba, and spend time with her. 

After retiring in 2005, Mary 
moved to Pellston, MI, where 
she lived the rest of her life. 
Marisa previously worked for 
Ingrid’s Barber Shop in Petos-
key, SmartStyle at the Petoskey 
Walmart and at a Great Clips 
in Oregon. 

“I would like to stay here 
and earn a living,” Marisa said. 
“I’ve enjoyed reconnecting 
with family here and meeting 
new people at tribal events. 
I try to attend as many tribal 
events as I can.”

Marisa is married to Jon-
athan Graves, and she has a 
son, David Burks III, 40, and 
six grandchildren. Her parents 
were David Burks, Jr.-ba and 
Mary Burks-ba (LTBB) and her 

grandparents were Kenneth 
Earl Pierce-ba (Seneca) and 
Dorothy Alma Wasaquam-
ba (LTBB). Her siblings are 
Andrea Pierce (LTBB), David 
Burks II (LTBB) and Lia Burks 
(LTBB). 

Marisa enjoys knitting, 
roller skating, swimming, gar-
dening, cooking and spending 
time with her family. 

Photo of Marisa Graves by 
Communications Coordinator 
Annette VanDeCar, courtesy 
photo of Marisa Graves with 
Regina Brubacker-Carver at 
Community Health’s Live Well 
Women’s Health event in hon-
or of Breast Cancer Awareness 
Month on October 19, 2022 
and courtesy graphic.

“Marisa Graves” continued from page 1.
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serve and witnessing first-hand the growth as 
they work toward their goals. You feel like fam-
ily in a sense after navigating all the successes 
and challenges together. There is nothing more 
rewarding than seeing our students succeed and 
being able to celebrate that win with them. It’s 
these moments that made me realize that my 
heart is with Niigaandiwin Education.” The Edu-
cation Department offers K-12 Student Services, 
Higher Education Services, Cultural Services, 
the Waganakising Odawa Career and Technical 
Education Program (WOCTEP), the Nitaazhi-
toojik Industrial Training Program, the Work-
force Innovation and Opportunity Act Program 
(WIOA) and the Learning Center. 

“I have a solid experience with many of the 
programs we offer either by directly administer-
ing services or by working collaboratively with 
other programs to serve our students.” Kerstine 
said. “I’m excited to bring this insight to the role. 
I also have a good sense of where the department 
was headed under Jordan (Shananaquet) and 
want to keep that momentum going. There are 
many more exciting changes to come and with 
the amazing team that we have, there is no where 
to go but up. Niigaandiwin’s success stems from 
past leadership but also from the amazing team 
that we have here. We have a great group of peo-
ple who are passionate about the work that we 
do and you see that in the services that they pro-
vide.”

In addition to new leadership, the Niigaan-
diwin Education Department has also experi-
enced a restructure to better meet the needs of 
the LTBB community. The Mzinigangamik Cul-
tural Library and the WOCTEP computer lab 
were merged to create the Learning Center – a 
space where community members can come to 
take advantage of the Mzinigangamik Cultural 
Library and to receive career development and 
technical assistance. The Learning Center Coor-
dinator oversees the space and provides a variety 
of services, including FAFSA assistance, resume’ 
and cover letter drafting, job searching and tech-
nical assistance. Staff are excited to launch a se-
ries of workshops that help citizens interact more 
effectively with platforms like Zoom, Facebook, 
the LTBB website, career development websites, 
among others. Jordan Shananaquet began work-
ing toward the Learning Center in early 2022 and 
the center opened in January 2023.  

With the retirement of LTBB Tribal Citi-
zen Dorothy Perry, who served as the Academic 
Services Coordinator for 20 years in the depart-
ment, there has also been a shift in staffing. Dor-
othy’s role has been rewritten as the Education 
Programs Manager, a supportive role to the Edu-
cation Director to address the number of added 
programs and services that the department has 
absorbed within the last few years. The Ishkaki-
mikwe Curriculum Specialist role has also been 
rewritten to have a stronger focus on providing 
support to students throughout their education-
al pursuits starting with Pre-K and beyond. The 
role is designed to give students and their fam-
ilies some consistency with the staff that they 
work with when seeking services (honorariums 
& scholarships, tutoring, advocacy, liaison be-
tween schools and local partners, etc.) and to 
build a support system that follows them after 
graduation. Amanda Weinert, who previous-
ly held the IK Curriculum Specialist role, now 
functions as the IK Coordinator and oversees the 
Indigenous Science Technology Engineering Art 
and Mathematics (ISTEAM) programming.

During her time as the Higher Education 
Specialist, Kerstine played an integral role in 
the last two revisions of the Michelle Chingwa 
Education Honorarium (MCEH) Program, with 

the last update enacted through Waganakising 
Odawak Statute (WOS) 2020-003 which became 
effective on January 23, 2020. Honorariums are 
tribally-funded and provided to honor LTBB 
Tribal Citizens obtaining post-secondary educa-
tional opportunities. The honorariums are paid 
directly to the students who attend accredited 
post-secondary institutions of higher education 
located with the tribal reservation, the United 
States or a foreign country, tribally controlled 
institutions seeking accreditation and other 
colleges and programs approved by Tribal Res-
olution. With the passage of WOS 2018-010 Mi-
chelle Chingwa Education Honorarium Act and 
accompanying regulations, many new changes 
were made to the program, including the elim-
ination of the FAFSA requirement, eligibility to 
receive MCEH funds for classes taken at foreign 
institutions, the nullification of debt incurred 
prior to 2018 and the payment of honorariums 
directly to the students. Prior to that, the Mi-
chelle Chingwa Education Assistance Act (WOS 
2014-010) scholarships were awarded to students 
with the funding going directly to the schools to 
be disbursed. 

“The changes made to the Michelle Ching-
wa Program are pro-student and a direct re-
sponse to common issues that our students were 
experiencing at the time.” Kerstine said.Kerstine 
also assisted former Education Director, Jordan 
Shananaquet, with the recent development of 
the Aanjigin Honorarium Program. LTBB stu-
dents, who attend an institution which provides 
technical and vocational, education and training 
or participate in a program providing industry 
recognized credentials, can receive honorariums 
through WOS 2021-010 Aanjigin Honorarium 
Program Act. 

“Students enrolled in non-credit-based vo-
cational training are unable to receive assistance 
through the Michelle Chingwa Education Hon-
orarium Program. There is a huge push for vo-
cational training right now due to the shorter 
length of required schooling, flexible formats, 
and access to higher paying jobs. Unfortunate-
ly, there is limited financial support available 
for these non-credit based programs. Aanjigin 
addresses this barrier and is a great first step to 
meeting the needs of our students who do not 
envision themselves going to college. Through 
this new program, the Tribe is supporting stu-
dents with all forms of continuing education by 
providing funding to cover the costs associated 
with pursuing vocational training, including but 
not limited to tuition, course fees, course mate-
rial, etc.”A future goal of Kerstine’s is to have the 
Tribe establish its own Title VI program. 

The U.S. Department of Education, Office 
of Indian Education, Indian Education Formula 
Grant Program (Title VI, Part A, subpart 1 of the 
ESEA, as amended by ESSA) offers funding for 
eligible entities which serve American Indian/
Alaska Native children.  The Indian Education 
Formula Grants to Local Educational Agencies 
program provides grants to support local educa-
tional agencies, Indian tribes and organizations 
and other eligible entities in developing ele-
mentary and secondary school programs which 
serve Indian students. The U.S. Department of 
Education funds comprehensive programs de-
signed to meet the unique cultural, language and 
educational needs of American Indian and Alas-
ka Native students and ensure all students meet 
challenging State academic standards.

“The Title VI Coordinator positions in our 
local school districts tend to have high turnover 
due to the part-time format and limited program 
funding. Each school’s Title VI program can look 
starkly different from another district’s and with 
turnover, it can be hard to keep the momentum 
going once a program no longer has a coordina-
tor. It’s also really difficult to build meaningful 
relationships with students and families when 
there are extended vacancies in these positions 
or several individuals are transitioning in and 
out of the role. While the Niigaandiwin Educa-
tion Department provides support to these in-
dividuals by providing resources, professional 
development, and consultation, an in-house pro-
gram would have greater stability with access to a 
larger pool of resources.” said Kerstine “This isn’t 
a new concept. Previous Education Directors 
have considered the option of establishing our 
own Title VI programming because turnover has 
always been a concern. It will take some time be-
fore we have capacity to really pursue this option 
but it is definitely still a goal. Niigaandiwin Edu-

“Kerstine Omey” continued from page 1.
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cation staff continue to take steps to support our 
Title VI staff and the important work that they 
carry out.” 

Most recently, IK Coordinator, Amanda 
Weinert, advocated for Harbor Springs Public 
Schools to utilize supplemental grant funds to 
make their Title VI Coordinator role a full-time 
position – the new At-Risk Student Success Co-
ordinator role. LTBB Tribal Citizen and former 
WOCTEP Student Advisor, Michael Mondoskin, 
was recently hired for the position. 

“We are excited to see what Michael will 
bring to the role and look forward to supporting 
him in his newest endeavor,” Kerstine said. 

Kerstine is married to James Omey, and they 
have two sons, Roman, 7, and Gannon, 5. Her 
mother is LTBB Tribal Citizen Tosha Otto, a Stu-
dent Advisor in the WOCTEP Program. She has 
two brothers, LTBB Tribal Citizens Brent Ben-
nington and Corey Bennington. Brent works for 
Huntington Bank, and Corey works in the LTBB 
Accounting Department.   

Courtesy photo and courtesy graphic. 

“Kerstine Omey” continued from page 29.

Keshick. “[The money] came in handy when we 
wanted to turn the lights on.”  

Art and Heritage
The act of adorning personal items with 

dyed porcupine quills is an art form that predates 
the era of glass beads. Quillwork takes a great 
deal of patience, as each individual quill has to 
be dyed, sized and then carefully attached in its 
proper spot. The quills are small, thin, sharp and 
more delicate than beads. Quilled items are also 
more difficult to care for than beaded or leather 
works. 

Some tribes used quillwork to signify social 
status; for example, a war shirt might express a 
tribe along with a warrior’s rank and his exploits. 
But the quills were also used to make function-
al baskets that held all types of foods, herbs and 
other goods. Items such as dolls, bags and knife 
sheaths also feature intricate, colorful embellish-
ment, often with geometric designs. “People like 
wolves, bears and other predators,” says Keshick. 
“And they like the floral ones, too.”

Unlike painters or sculptors, quill artists 
have found it increasingly difficult to obtain the 
items needed for their creations. Keshick gathers 
her materials — mostly quills, white birch and 
sweet grass that she picks from a spot in Cheboy-
gan County, MI, — a year in advance. 

“I use roadkill,” explains Keshick, who can 
get about six weeks worth of quills from a sin-
gle porcupine pelt. “Ten years ago, there was an 
epidemic [among porcupines], and a lot of them 
died. And the tribe put a moratorium on taking 
porcupines.”

It’s not unusual for her to return from a 
shopping trip or an errand and find a pelt on 
her porch, dropped off by a friend who knew she 
would treat it with respect and create something 
of beauty. 

“People we know let us pick the birch,” she 
says, noting “native birch are dying off from a 
beetle. It’s getting harder [to find materials].”

Despite the challenges, Keshick still makes 
her own designs and teaches others the intri-
cate art of quillwork, passing on knowledge to 
younger generations of tribal members. Her 
classes usually have 10 or 12 students, and over 
the years, she’s taught hundreds of students, in-
cluding her four children. 

Even though her work has been slowed by 
carpal tunnel pain, Keshick currently has a spe-
cial project in mind. “I’m going to make my own 
urn for my ashes,” she says. But until then, she 
plans to continue with the art that has been so 
important to her and others for so many years. 

“I just fell in love with it,” says Keshick, who 
is preserving her heritage with each and every 
piece she crafts. “Funny — it still takes about a 
week for me to do a quill box. A quill bracelet, a 
couple of days.”

All in the Family
Evidence that artistry runs in the family, 

beadworker Pauline Walker is Keshick’s older 
sister. She’s 77 and learned how to create beau-
tiful, functional items during one of the darkest 
times of her life. 

“I learned at the boarding school,” she re-

calls. “The nuns and the elders taught us.”
She and hundreds of other Odawa children 

were taken to Holy Childhood of Jesus in Har-
bor Springs, MI. According to reports, it start-
ed as a mission school in conjunction with the 
tribe and the local Catholic Church. But federal 
policies toward tribes changed, and by the 1880s, 
the boarding schools were more like prisons than 
places of learning. Indigenous languages and 
dress were forbidden, and students were pun-
ished and beaten for practicing their culture.   

“We were beaten when we were bad and we 
were beaten when we were good,” says Walker, 
her voice growing softer as she recalls the eight 
painful years she and Keshick attended the 
school.

One of Walker’s creations, a four-inch or-
ange and black doll swaddled in black and hang-
ing from a black lanyard, is done in honor of the 
survivors of the harm done at the Harbor Springs 
school, which didn’t close until 1983.  

“It’s a reminder of the boarding school sur-
vivors,” she says. “Orange is a survivor color.”

But she also crafts other creations, like 
bracelets, key charms, chokers, pouches and 
phone bags. Her palette includes mostly black, 
red, white and yellow beads. “Four colors of the 
people, four seasons, four emotions,” she ex-
plains. 

The Next Generation
Aanzhenii Bigjohn, 26, got her love of bead-

work from a revered family member. 
“I am Odawa and Ojibwe and a Grand Tra-

verse Band member,” she says. “I remember ask-
ing my Grandma Dee to teach me how to bead 
when I was seven [or] eight. She started me off 
with one needle. I would bead little things, but 
it wasn’t until I was a teenager when I started to 
take it seriously. I knew I wanted to bead and to 
be good at it. Beading is a good way to feel con-
nected to my culture.”

With her Odawa and Ojibwe background, 
Bigjohn leans toward floral creations. “We tend 
to represent florals; every tribe has their own 
representation,” she explains. “I’m more comfort-
able beading florals because that’s what I grew up 
beading, and it’s also my favorite thing to bead.”

Bigjohn, who moved to Milwaukee, WI, 
four months ago, has a Facebook page, “Aan-
zhenii’s beadwork,” where she posts projects 
and can be contacted. The most common things 
people request are logos of their favorite sports 
team — she’s done the “Old English D” of the De-
troit Tigers and helmet logos for the Super Bowl 
Champion Kansas City Chiefs. 

“I like when I get an order that tests me and 
makes me think twice,” she says. 

Whatever the project, beadwork takes time, 
but that doesn’t bother Bigjohn. “It’s something 
that I don’t think about. I guess when you find 
pleasure in doing something, the time just flows. 
I never noticed how much patience it took until 
someone mentioned it. Whenever I’m beading, 
I stop often to admire the work and sparkle of 
the beads.”

Courtesy photos.

“Ancient Arts” continued from page 1.
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Congratulations

Birthdays

Happy belated birthday to 
Mr. Kenoshmeg. We used to 
call, but as we all get older, we 
are spread out! We just want 
you to know we still think 
about you on your special day! 
We hope you enjoyed whatev-
er you did. Much Love and Re-
spect, the Laughlin girls. Had 
to dig in Nana’s and Uncle Pat’s 
archives for the picture!

Tee,
Side by side or miles apart,
A sister like you
Is always close to the heart.
A sister is one of the nicest 

things you can have,
And one of the best things 

you can be.
Happy Birthday 
Love, your BABY sister.

Correction
In the article titled, “Guided by Her Ancestors and Family, Eva 

Oldman Designs Indigenous Products for All,” which appeared in 
the April 2023 Odawa Trails newsletter, Eva Oldman’s youngest 
son, Mookse Giizis, was misidentified. The LTBB Communications 
Department regrets the error.  

A memorial luncheon for Joanne Carey will be held on June 
10, 2023 at 1 p.m. at the LTBB Governmental Center in Harbor 
Springs, MI.  

Miigwetch

I (Miss Odawa Nation Waa-
sey Wemigwase 2022-2023) 
would like to thank all of 
the people in my family and 
the community members 
who helped my fundraising 
efforts at the LTBB Round 
Dance. There was such an 
outpouring of love and help, 
and I want everyone to know 
I am grateful for my family 
and community that stands 
behind me. It was amazing 
for me to see all the efforts 
put forth towards the dinner, 
50/50, raffle and pop/candy/
walking taco sale. There are 

too many who came togeth-
er that night to individually 
name you all. I would not 
want to leave anyone out, but 
you all know who you are. I 
hope to represent all my peo-
ple in this year of traveling 
with respect and humility. 
I am honored to be able to 
travel not only in Michigan, 
but out west and neighbor-
ing states to be an example 
of what it means to be Waga-
nakising Odawa! Gazzagin, 
Waasey Wemigwase. 

I would like to say a Chi 
Megwetch to Justin and Jus-
tine Gavin for stepping up as 
a younger generation to help 
make the feast at this year’s 
LTBB Round Dance a suc-
cess. The event went smooth-
ly and you deserve the rec-
ognition for all you did prior 
and the day of the event. You 
two most definitely know 
your business. The family ap-
preciates all you did. It was a 
joy to be able to sit back and 
watch you go. Aunt Diane 
Naganashe and Great-Great 
Aunt of Miss Odawa Waasey 
Wemigwase 2022-2023. 

Memorial




