
ARTICLE XV. CONFLICT OF INTEREST 
 
A. Personal Financial Interest 

 
1. In carrying out the duties of Tribal office, no Tribal Official, elected or appointed, 
shall make or participate in making decisions which involve a personal financial interest 
other than an interest held in common by all Tribal members. 
 
2. Tribal members serving on Tribal Council, or the Tribal Chairperson or Vice-
chairperson: 
 

a. may not be employed under the Tribal Governmental Administration; and 
 

b. may not be a paid consultant for the Little Traverse Bay Bands of Odawa 
Indians or the consultant for another party in that party’s business dealings with 
the Tribe, while serving as a Tribal Council member, or as Chairperson or Vice-
Chairperson, or within one (1) year of serving. 
 

3. Tribal Council members, the Tribal Chairperson and Vice-chairperson may work 
in other Tribal enterprises but shall not have a vote on any issue relating to that 
enterprise. However, they may not hold more than one full time paid position even if they 
decline pay for one of the positions. 
 
4. Within six (6) months from the date of the swearing in of the first Tribal Council 
elected under this Constitution, the Tribal Council shall adopt a Tribal Council Code of 
Conduct, which may be amended by future Tribal Councils. 
 

B. Financial Disclosure 
 
The Tribal Council shall enact a statute requiring financial disclosure statements of 

candidates, and elected or appointed governmental officials. 
 


